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NOVE KONCEPTUALIZACIE DOCHODKU A PSYCHOLOGIA DOCHODKU
NEW CONCEPTUALIZATIONS OF RETIREMENT AND THE PSYCHOLOGY OF RETIREMENT

Viera Bacovd

Ustav experimentdlinej psycholdgie CSPV SAV

Abstrakt:

Déchodok bol ustanoveny z ekonomickych, ale aj moralnych dévodov. V histérii sa podmienky pre déchodkovy
systém menili, o navodilo potrebu reforiem. V argumentoch hrd ulohu ekonomika, ale aj presvedéenia o tom,
¢o je — alebo ¢o by mal déchodok byt. Koncept déchodku, t. j. zmysel a Gcel déchodku, nebol vyjasneny od
zaCiatku. Na drovni socialnych institucii sa v sucasnosti stretavaju viaceré konceptualizacie s roznym moralnym
zdévodnovanim: (1) déchodok bez prace ako socidlne pravo, v sucasnosti ohrozené, (2) fixny déchodok ako
preZita a nakladna institdcia, (3) pravo na pracu v déchodku, Cize pravo nebyt vyliceny z pracujlcej spolo¢nosti.
Na individudlnej Urovni sa nové koncepty dochodku prejavuju vo viacerych prechodoch do dbéchodku a z
dochodku do prace; vyuZivani déchodku (sabatikalu) pracujicimi v mladom a strednom veku; vyZadovani
individualnej zodpovednosti za materidlne zabezpecenie v déchodku; odmietani déchodku ako osobitnej fazy
Zivota a pokracovani v rovnakych Zivotnych aktivitach. Tieto trendy vedu k apelom, aby bol institut déchodku up-
datovany, pripadne znovu vynajdeny.

Na tomto pozadi sa Glohou psycholdgie dochodku stava porozumiet a pomdct zvladnut psychologické reakcie na
zmeny v dochodku, ktoré sa deju na vyssej socialnej trovni. Obsahom psycholdgie dochodku su otazky, s ktorymi
sa zaobera Coraz viac ludi: aky zmysel dat déchodku, ako Celit strate pracovnej identity a vyjednat svoje nové
identity, zvladnut novu Struktdru ¢asu a rekonstruovat svoje socidlne roly, vztahy a kontakty.

Klacové slova:
konceptualizacie dochodku, prechody do dochodku, psycholdgia dochodku

Abstract:

Retirement was established for economic as well as moral reasons. Throughout history, the conditions for the
retirement system changed, which led to the need for reforms. Economics plays a role in the arguments but also
beliefs about what retirement is - or what it should be. The concept of retirement, i.e., the meaning and purpose
of retirement, had not been clarified from the beginning. At the level of social institutions, several
conceptualizations are currently encountered, which have different moral justifications: (1) retirement without
work as a social right, currently under threat, (2) fixed retirement as an outdated and costly institution, (3) the
right to work in retirement, that is, the right not to be excluded from the working society.

At the individual level, new retirement concepts are manifested in several transitions to retirement and from
retirement to work; use of retirement (sabbatical) by young and middle-aged workers; requiring individual
responsibility for material security in retirement; rejecting retirement as a separate phase of life and continuing
with the same life activities. These trends lead to calls for the retirement institute to be updated or reinvented.

Against this background, the task of retirement psychology becomes to understand and help manage
psychological reactions to changes in retirement that occur at a higher social level. The content of the psychology
of retirement is the issues that more and more people are dealing with: what is the meaning of retirement; how
to face the loss of work identity and negotiate new identities; manage the changes in the structure of time, and
reconstruct own social roles, relationships, and contacts.

Keywords:
conceptualizations of retirement, retirement transitions, psychology of retirement
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ANGAZOVANOST ZAMESTNANCOV V CENTRE POZORNOSTI

Lea Bodndrovad

Holcim European Business Services s.r.o.

Abstrakt:

Ked v roku 2014 spolo¢nost PWC uskutocnila v 47 spolo¢nostiach Slovenska prieskum priorit, jednoznacnou
jednotkou sa stala angazovanost zamestnancov, ktord oznacilo 57% spolo¢nosti, o0 19% viac, nez v roku 2013. O
skoro 10 rokov neskor, angaZovanost ostdva na poprednych prieckach zaujmu pracovnych psycholégov. V
prieskume Gallup z roku 2022 sa eurdpski zamestnanci umiestnili na poslednom mieste na svete, s iba 14%
angazovanymi. Chybajice emociondlne prepojenie na organizaciu suvisi so zvySenou fluktudciou zamestnancov
a horsou starostlivostou o zakaznikov. Naopak, angaZovany pracovnik si (Drucker, 2016, s. 178) kladie otazku
,Cim moZem prispiet?“. Odpoved na tdto otdzku znamenda hladat nevyuzity potencidl, obracia pozornost od
jednotlivca a jeho Utvaru smerom k vykonu celku. Timovd angaZovanost, ktora sa prejavuje aj v zmenach vo
vykone, sa ukazuje byt kli¢ovou (aj podla Bakker, Albrecht, & Leiter 2011), rovnako ako vplyv priameho
nadriadeného, ktory podla Gallup stoji az za 70% rozdielov medzi timami. Pravidelné meranie a porozumenie
stavu a vyvoju angaZovanosti v konkrétnych timoch je tak pre uspech spoloc¢nosti klticové (vysoko angazovani
zamestnanci maju potencial navysenia zisku 0 21%, prejavuju Castejsie tvorivost a navrhuju zlepsujlce riesenia
(Gostick, Elton, 2010).
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PSYCHOLOGICKY KAPITAL VE VYZKUMU A ORGANIZACNI PRAXI
PSYCHOLOGICAL CAPITAL IN RESEARCH AND ORGANIZATIONAL PRACTICE

Jakub Prochdzka

Ekonomicko-sprdvni fakulta, Masarykova univerzita

Abstrakt:

Psychologicky kapitdl je pomérné novy koncept z oblasti pozitivni psychologie. Pfedstavuje relativné stabilni
psychologicky stav, diky kterému je ¢lovék schopen |épe zvlddat naro¢né situace a udrzet si dusevni pohodu.
Psychologicky kapital v sobé zahrnuje nadéji, self-efficacy, resilienci a optimismus. Tento pfispévek shrnuje
dvacet let vyzkumu psychologického kapitdlu, zejména vyzkum v kontextu organizaci a psychologie prace.
Ptispévek predstavuje pozitivni disledky psychologického kapitalu pro jednotlivce, tymy a organizace. Vénuje se
také vyvoji psychologického kapitalu a zplsobUm, kterymi je mozné jej i v dospélosti rozvijet. Pfispévek se dale
vénuje aktualnim trendlm v oblasti vyzkumu psychologického kapitdlu a zejména tomu, jak jej mohou cesti a
slovensti psychologové zohlednit ve svych vyzkumech v organizacich. Pozornost je vénovana také limitim a
existujici kritice psychologického kapitalu jako konceptu.

Klucové slova:
psychologicky kapital, pozitivni psychologie, zvladani zatéze, rozvoj zaméstnancl

Abstract:

Psychological capital is a relatively new concept that emerged in the field of positive psychology. It represents a
relatively stable psychological state that makes an individual more capable of coping with challenging situations
and maintaining well-being. Psychological capital includes hope, self-efficacy, resilience, and optimism. This
presentation summarizes twenty years of research on psychological capital, particularly research in the context
of organizations and work psychology. The presentation highlights the positive outcomes of psychological capital
for individuals, teams, and organizations. It also discusses the development of psychological capital and the ways
in which it can be enhanced in adulthood. Moreover, the presentation addresses current trends in psychological
capital research and especially how Czech and Slovak psychologists can take it into account in their research in
organizations. Attention is also paid to the limitations and existing criticism of the concept of psychological
capital.

Keywords:
psychological capital, positive psychology, coping, employee development
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QUO VADIS LUDSKE ZDROJE?

Peter Stefanko

Magna PT s.r.o.

Abstrakt:

V uplynulych dekadach sa rola ludskych zdrojov v spolo€nostiach dynamicky vyvijala, tak globalne ako aj na
Slovensku. Zaznamenala posun od prevazne administrativnej podpory po strategické partnerstvo pri rozvoji a
budovani Uspechu firmy. K tymto zmendm prispelo mnozZstvo externych a internych faktorov. Momentalne sa
nachadzame v obdobi nelahkych vyziev, o zmeny v oblasti ludskych zdrojov eSte viac akceleruje. Preto nemenej
zaujimavy je aj pohlad na predpokladani buddcnost tejto role. VSetky zmeny prispievaju k meniacim sa
oCakavaniam kladenym na zamestnancov pracujucich v tejto oblasti.
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KVALITA ZIVOTA SUVISIACA S PRACOU V CASE PANDEMIE COVID-19. JEJ VZTAH S
VYBRANYMI PREMENNYMI.

WORK-RELATED QUALITY OF LIFE DURING THE COVID-19 PANDEMIC. ITS RELATIONSHIP
WITH SELECTED VARIABLES.

Denisa Feddkovd

Spolocenskovedny ustav, Centrum spolocenskych a psychologickych vied SAV, v. v. i.

Abstrakt:

O kvalite pracovného Zivota sa zacalo viac diskutovat v stvislosti so zmenami, ktoré zapricinila pandémia Covid-
19. Praca z domu, obmedzenie socidlnych interakcii, online komunikacia su len niekolkymi zo zmien, ktoré
pbsobia na kvalitu Zivota suvisiacu s pracou (WRQol).

V nasej studii sme sa zamerali na vybrané socialno-psychologické premenné, a zistovali sme ich vztah s vnimanou
kvalitou pracovného Zivota. Vyskumny stbor tvorilo 890 zamestnanych respondentov a respondentiek, pricom
sme realizovali prierezovy zber dat online dotaznikom.

Uvodné zistenia v rdmci analyz metodiky WRQoLS (Easton & Van Laar, 2018) poukazuju na signifikantné vztahy
medzi subjektivne vnimanou kvalitou pracovného Zivota a pracovnymi podmienkami (WCS) a spokojnostou so
zamestnanim a kariérou (JCS). Kvalita pracovného Zivota vykazovala signifikantné negativne korelacie s
konfliktom praca-rodina, a tie v ¢ase pandémie este zosilneli.

V prispevku diskutujeme zistenia v kontexte pandémie COVID-19, pricom kladieme zretel na implikacie v oblasti
pracovnej psychologie.

Klacové slova:
kvalita Zivota suvisiaca s pracou, COVID-19 kontext, socidlno-psychologické premenné

Abstract:

The quality of working life began to be discussed more in connection with the changes caused by the Covid-19
pandemic. Working from home, limiting social interactions, online meetings represent just a few of the changes
affecting work-related quality of life (WRQol).

In our study, we focused on selected socio-psychological variables and investigated their relationship with the
perceived quality of working life. The research sample consisted of 890 employed respondents, while we carried
out a cross-sectional data collection using an online questionnaire.

Initial findings within the analysis of the WRQoLS measurement (Easton & Van Laar, 2018) point to significant
relationships between the subjectively perceived quality of working life and working conditions (WCS) and job
and career satisfaction (JCS). The quality of working life showed significant negative correlations with work-family
conflict, and these became even stronger during the pandemic.

In the paper, we discuss the findings in the context of the COVID-19 pandemic, taking into account the
implications in the field of work psychology.

Keywords:
work-related quality of life, COVID-19 context, socio-psychological variables
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MNOHORAKE ZDROJE STRESU ZDRAVOTNICKYCH PROFESIONALOV V OBDOBi PANDEMIE
OCHORENIA COVID-19

MULTIPLE SOURCES OF STRESS FOR HEALTHCARE PROFESSIONALS DURING THE COVID-19
PANDEMIC

Jitka Gurndkova

Ustav experimentdlinej psycholégie CSPV SAV, v.v.i., Bratislava

Abstrakt:

Pandémia COVID-19 predstavovala bezprecedentnl zataz pre zdravotnikov v ambulancidch, nemocniciach, v
zachrannej zdravotnej sluzbe (ZZS) i v lekdriach. Ciefom prispevku bolo identifikovanie vyznamnych zdrojov
pracovného stresu v tomto obdobi u zastupcov réznych zdravotnickych profesii. Vysledky: Obsahova analyza
volnych vypovedi 125 lekdrov, 102 zdravotnych sestier, 29 zdravotnickych asistentov, 55 zachranarov, 36
veducich zdravotnickych pracovnikov a 42 farmaceutov z celého Slovenska ilustruje komplexny dopad Sirenia a
sp6sobu manazmentu pandémie na vSetky Urovne systému poskytovania zdravotnej starostlivosti. Nedostatok
osobnych ochrannych pracovnych prostriedkov, obmedzeny rezim fungovania ambulancii spolo¢ne s narastom
infikovanych pacientov viedol k zvySenému poctu volani na tiesfiové linky ZZS, zvySenému poctu vyjazdov ZZS a
tiez zvySenému tlaku na pracovnikov lekarni, ktori boli nateni suplovat pretazenych lekarov prvého kontaktu.
Nemocnice Celili zasadnym zmendm v reZime fungovania jednotlivych oddeleni, v pocte a zavaZnosti stavu
nakazenych pacientov i velkym obmedzeniam v realizacii obvyklej - bielej mediciny. Na vSetkych zdravotnikov
negativne vplyvala povinnost pracovat, bez ohladu na ich individudlne riziko, preferencie a potreby, ¢asté zmeny
nariadeni a predpisov, extrémny tlak zo strany verejnosti ako aj zvySeny zaujem médii.

Klacové slova:
zdroje stresu, zdravotnici, pandémia COVID-19

Abstract:

The COVID-19 pandemic has placed an unprecedented burden on healthcare professionals in doctor’s offices,
hospitals, emergency medical services (EMS), and pharmacies. The aim of this paper was to identify the most
important sources of occupational stress during this period among representatives of different healthcare
professions. Results: A content analysis of the free statements of 125 doctors, 102 nurses, 29 health care
assistants, 55 paramedics, 36 health care managers and 42 pharmacists from all over Slovakia illustrates the
complex impact of the spread and management of the pandemic on all levels of the health care delivery system.
The lack of personal protective equipment, limited functioning of general practitioners and the increase in
infected patients led to an increased number of calls to EMS and increased the pressure on pharmacy staff, who
were forced to substitute the role of general practitioners. Hospitals faced changes in the way each department
operated, the number and severity of infected patients, and significant limitations in the implementation of the
usual - white medicine. All healthcare professionals were negatively affected by the obligation to work regardless
of their individual risks, preferences and needs, extreme public pressure, frequent changes in rules and
regulations, and increased media attention.

Keywords:
sources of stress, healthcare professionals, COVID-19 pandemic
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VYBRANE KORELATY ROVNOVAHY PRACE A OSOBNEHO ZIVOTA U MLADYCH DOSPELYCH.
SELECTED CORRELATES OF WORK-LIFE BALANCE IN YOUNG ADULTS.

Bedta Rdczovd, Viktoria Pappovd

Katedra psycholdgie, Filozofickd fakulta, Univerzita Pavla Jozefa Safdrika v KoSiciach

Abstrakt:

Hlavnym zdmerom prezentovaného vyskumu je preskimat mieru spokojnosti u mladych dospelych s Urovriou
rovnovahy price a osobného Zivot (work-life balance WLB) a objasnit suvislosti WLB s vybranymi premennymi,
konkrétne so spokojnostou s pracou, angazovanostou v praci, vnimanou pracovnou zatazou, vnimanym
konfliktom praca —rodina a rodina — praca a subjektivnou pohodou. Vyskumny subor tvorilo100 muzov a Zien vo
veku 20 — 40 rokov (M = 29,6 ; SD = 4,55) pracujlcich v ramci IT. Respondenti vyplfiali sériu relevantnych
dotaznikov. Vysledky korelaénych analyz potvrdili vyznamné stredne silné pozitivne - vztahy medzi rovhovahou
préce a osobného Zivota a spokojnostou s pracou, vnimanou angazovanostou v praci a subjektivnou pohodou.
Ocakavané signifikantné negativne silné vztahy sa potvrdili medzi rovnovahou préce a osobného Zivota a
vnimanou pracovnou zatazou a vnimanym konfliktom praca-rodina. Respondenti vo veku medzi 30-40 rokom
pocituju v porovnani s mlads$imi respondentmi (medzi 20-29 rokov) mensie narusovanie prace osobnym zivotom.
Klacové slova:

rovnovéha prace a osobného Zivota, rovnovaha préace a rodiny, konflikt praca-rodina, pracovna spokojnost,
subjektivna pohoda

Abstract:

The main purpose of the presented research is to examine the level of satisfaction among young adults with the
level of work-life balance (work-life balance WLB) and to clarify the connections of WLB with selected variables,
namely with work satisfaction, work engagement, perceived workload, perceived work conflict - family and
family - work and subjective well-being. The research group consisted of 100 men and women aged 20-40 (M =
29.6; SD = 4.55) working in IT. Respondents filled out a series of relevant questionnaires. The results of the
correlation analyzes confirmed significant, moderately strong positive relationships between work-life balance
and job satisfaction, perceived engagement at work, and subjective well-being. The expected significant negative
strong relationships were confirmed between work-life balance and perceived workload and perceived work-
family conflict. Respondents between the ages of 30-40 feel less interference from work and personal life
compared to younger respondents (between 20-29).

Keywords:
work-life balance, work-family balance, job satisfaction, subjective well-being
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FLUCTUATIONS OF PSYCHOLOGICAL WELL-BEING: THE ROLE OF WEEKLY LEISURE CRAFTING
AND THE BIG-FIVE

Elif Manuoglu, Filip Sulejmanov, Ersin Kara, Konstantinos Kafetsios

Palacky University Olomouc

Abstract:

The present study applies a leisure crafting lens on youth’s leisure activities, an issue typically examined within
the occupational context. Drawing on self-determination theory, we examined the effects of leisure crafting and
personality on hedonic and eudaimonic well-being during the COVID-19 pandemic. Participants (N =102)
completed baseline and weekly measurements of the constructs for six consecutive weeks. Results from
Multilevel Random Coefficient Models indicated that, as expected, leisure crafting was positively associated with
positive indicators (e.g., need satisfaction) and negatively associated with negative indicators of well-being (i.e.,
need frustration and positive affect). On the weeks when students engaged in more leisure crafting (than their
average leisure crafting), their well-being improved significantly. Personality traits, especially openness,
conscientiousness, and negative emotionality, moderated the positive link between weekly leisure crafting and
positive indicators of well-being. Specifically, these links were the strongest when conscientiousness and
openness are the highest and negative emotionality was the lowest. The current study points to the importance
of leisure crafting activities for psychological well-being and the importance of certain personality traits in this
relationship.

Keywords:

self-determination theory, leisure crafting, hedonic well-being, eudaimonic well-being, personality, multilevel
modeling
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ZKUSENOST S PSYCHICKYM ONEMOCNENIM V PRACI: ZDROJE A ZATEZE
EXPERIENCE OF MENTAL ILLNESS IN THE WORKPLACE: SOURCES AND LOADS

Martin Seitl, Hana Hetlinger

Univerzita Palackého v Olomouci, Filozofickd fakulta, Katedra psychologie

Abstrakt:

Cilem pfispévku je predstavit zkuSenosti osob s psychickym onemocnénim na pracovisti, a to jak u téch, ktefi se
do prdce po zkuSenosti s onemocnénim vraceji, tak u téch, ktefi se s propuknutim onemocnéni setkali béhem
svého zaméstnani. Prace reprezentuje pro osoby s psychickym onemocnénim jak zdroj zatéze, tak protektivni
faktor, nabizejici smysluplnost, socialni zaclenéni a hodnotu. Dosavadni vyzkumy ukazuji, Ze se mezi
zaméstnavateli projevuje neochota zaméstnavat nemocné osoby ¢i osoby v remisi, nezaméstnanost nemocnych
osob dosahuje 75 % a podil psychickych onemocnéni v pfiznanych invalidnich dichodech roste. Presto jsou
vyzkumy vénované riziklim a pfinosim priace pro nemocné ojedinélé. Aktualni prispévek pfinasi vysledky
kvalitativni studie, do které se zapojilo 7 probandu s nejcastéjsimi typy psychického onemocnéni v praci — F30 a
F40. IPA analyza prepist rozhovor(i odkryla témata osobniho prostoru, designu pracovniho mista, podpory v
socialnim prostfedi a vztahd na pracovisti nebo pracovni vykonnosti. Limitem vyzkumu je zaméreni pouze na
znalostni profese a omezeny rozsah vyzkumného souboru. Presto prinaseji zavéry podnéty pro organizacni
intervence s potencidlem bezprostredniho uplatnéni.

Klacové slova:

pracovni prostiedi, poruchy afektivity, neurotické poruchy, zaméstnanost

Abstract:

The purpose of this paper is to present the experience of people with mental illness in the workplace, both for
those who return to work after their illness and for those who faced the onset of the illness during their
employment. For people with mental illness, work is both a source of distress and a protective factor that
provides meaning, social integration, and esteem. Previous research has shown that employers are reluctant to
hire and employ people who are ill or in remission, that unemployment among ill people reaches 75%, and that
mental illness accounts for an increasing proportion of disability pensions awarded. Yet, research examining the
risks and benefits of work for the ill people is rare. This paper presents the results of a qualitative study involving
7 probands with the most common forms of mental illness at work: F30 and F40. IPA analysis of the interview
transcripts revealed themes of personal space, work design, social support and relationships at work, or job
performance. Limitations of the study are that it focused only on white-collar workers and the size of the research
group was limited. Nonetheless, the conclusions provide suggestions for organizational interventions that can be
applied immediately.

Keywords:
work environment, affective disorders, neurotic disorders, employment
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ULOHA VSiMAVOSTI PRI DOSAHOVANi PROBLEMATICKEHO (PRACOVNEHO) CIELA
THE ROLE OF MINDFULNESS IN ACHIEVING A PROBLEMATIC (WORK) GOAL

Monika Hricovad

Katedra psycholdgie, Filozofickd fakulta, Univerzita Pavla Jozefa Safdrika v KoSiciach

Abstrakt:

Cielom tohto vyskumu bolo Studovat suvislost medzi v§imavostou a dosiahnutim ciela a mechanizmy, ktoré k
tomuto vztahu prispievaju. Konkrétne sme chceli preskimat, ako vSimavost ako premenna osobnosti koreluje s
vnutornymi procesmi, ako je emocionalna regulécia, odhodlanie k cielu, motivacia k ciefom a akéna krizy. Velkost
vzorky zahffiala 190 dospelych dobrovolnikov Udaje boli zozbierané prostrednictvom online dotaznikov a
analyzované pomocou Statistickych metdd. Po prvé, bola zistena vyznamna korelacia medzi viimavostou a
dosiahnutim ciela. Po druhé, zistilo sa, Ze vnutorna ciefova motivacia je mediatorom medzi véimavostou a
dosiahnutim ciela. Po tretie, zistilo sa, ze akéna kriza je medidtorom medzi véimavostou a dosiahnutim ciela.
Vsetky ostatné premenné sa nepreukazali ako vyznamné pri sprostredkovani alebo zmierriovani vztahu medzi
vSimavostou a dosiahnutim ciela. Vysledky prezentované v tejto praci ukazuji nové vyznamné suvislosti a mozu
byt in$piraciou pre dalsi vyskum o vztahu medzi véimavostou a dosahovanim cielov a vnatornymi procesmi, ktoré
mbZzu prispiet k vytvoreniu suvislosti — emocionalna regulécia, odhodlanie k cielu, motivacia k cielu a akéna kriza.
Klacové slova:

vsimavost, ciel, cielovy progres, sebaregulacia

Abstract:

The present research was intended to study the association between mindfulness and goal achievement and the
mechanisms that contribute to this association. Specifically, we wanted to examine how mindfulness as a
personality variable is correlating with internal processes such as emotional regulation, goal commitment, goals
motivation, and action crisis. Following this, we wished to examine how these associations affect goal
achievement. The sample size comprises 190 subjects. The data was collected through online questionnaires and
was analyzed using statistical methods. Our research partly confirmed the hypotheses. First, a significant
correlation was found between mindfulness and goal achievement. Second, internal goal motivation was found
to mediate between mindfulness and goal achievement. Third, action crisis was found to mediate between
mindfulness and goal achievement. All other variables did not prove to be significant in mediating or moderating
the relationship between mindfulness and goal achievement. The results presented in this thesis show new
significant links and may inspire additional research on the association between mindfulness and goal
achievement, and the inner processes and mindsets that may contribute to the establishment of the
connections- emotional regulation, goal commitment, goal motivation, action crisis.

Keywords:
mindfulness, goal, goal progress, self-regulation
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VSIiMAVOST A ROZVOJ VSIMAVOSTI V KONTEXTE MANAZERSKEJ POZICIE V ZAMESTNANI

MINDFULNESS AND DEVELOPMENT OF MINDFULNESS IN THE CONTEXT OF A MANAGERIAL
POSITION IN EMPLOYMENT

Emil Liptdk

Katedra psycholdgie, Filozofickd fakulta, Univerzita Pavla Jozefa Safdrika v Kosiciach

Abstrakt:

Uc¢elom tejto $tudie je zhromazdenie utriedenie a zhodnotenie doterajsich vysledkov vyskumov zaznamenanych
v databdze Scopus na tému vsSimavost v kontexte manaZérskej pozicie v zamestnani. Za vhodny pristup
popisovania prehladov vyskumov sme zvolili neutralny vyklad, nakolko chceme zabranit skresleniu vyskumnych
zisteni. V $tudii prezentujeme teoreticky prehlad pojmov vSimavost a manazér, rozvoj vsimavosti manazérov,
metddy selektovania dat a prehlad studii tykajucich sa tejto témy. V Casti vysledky prezentujeme v jednotlivych
podkapitolach vplyvy vSimavosti na osoby pdsobiace na manazérskych pozicidch a na osoby, ktoré su riadené
manazérmi organizacii. V zaverecnej Casti prace uvddzame sumarizaciu zisteni empirickej ¢asti prace.

Klacové slova:
vimavost, manazér, zamestnanci, tréning vSimavosti, rozvoj viimavosti

Abstract:

The purpose of this study is to collect the classification and evaluation of the research results recorded in the
Scopus database. The topic of this review is mindfulness in the context of a managerial position in employment.
We chose a neutral interpretation as the appropriate approach for describing research reviews. By presenting
the research findings in this way, we want to prevent their distortion. In the study, we present a theoretical
overview of the concepts of mindfulness and manager, development of managers' mindfulness, data selection
methods and an overview of studies on this topic. In the results section, we present in individual sub-chapters
the effects of mindfulness on people in managerial positions and on people who are managed by the managers
of the organization. In the final part of the work, we summarize the findings of the empirical part of the work.

Keywords:
mindfulness, manager, employees, mindfulness training, development of mindfulness
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AKO NAVZAJOM INTERAKUJU PRACOVNE STRESORY UCITELOV A UCITELIEK ZAKLADNYCH
SKOL? SIETOVY PRISTUP.

HOW DO THE JOB STRESSORS OF ELEMENTARY SCHOOL TEACHERS INTERACT WITH EACH
OTHER? A NETWORK APPROACH.

Alexander Loziak

Centrum spolocenskych a psychologickych vied, Spolocenskovedny ustav, SAV

Abstrakt:

Uvod. Utitelia na ZS &elili poc¢as pandémie koronaviru Covid-19 mnohym vyzvam a neprestdvaji im ¢elit ani v
postpandemickom obdobi. Vyskum dlhodobo a konzistente preukazuje, Ze pracovny stres ucitefov je vysoky
(OECD/TALIS). Hoci sa mnoho $tudii venuje identifikacii stresorov, ktoré v praci ucitela vytvéraju celkovu zataz
(Sandilos & DiPerna, 2022), v sucasnej odbornej literature existuje malo poznatkov o tom, ako tieto pracovné
stresory interakuju. Metdda. Vyskumna vzorka pozostavala z 489 slovenskych uéitelov a uéiteliek ZS a bola
zbierand v druhej polovici 2020 (pocas prezencnej vyucby). V tomto ¢lanku analyzujeme vztahy medzi
jednotlivymi pracovnymi stresormi a negativnym vplyvom préce na mentaélne a fyzické zdravie pomocou sietovej
analyzy (network analysis). Analyza bola uskuto¢nena v softwéri R. Vysledkom analyzy je siet vztahov medzi
premennymi (prostrednictvom parcidlnych korelacii), jej vizudlna reprezentacia a vyhodnotenie centrality
premennych. Vysledky. Vysledky ukazuju, ktoré pracovné stresory sa sustreduju do zoskupeni. Negativny vplyv
prace na mentalne zdravie a negativny vplyv prace na fyzické zdravie spolu Uzko suvisia, a vplyv prace na
mentalne zdravie je zas prepojeny so spolocenskym ohodnotenim prace. Ukazovatel centrality poukazuje, Ze v
rdmci siete vztahov maju najvyznamnejSiu poziciu stresory: zastdvanie viacerych funkcii, spolocenské
ohodnotenie prace a perfekcionizmus. Diskusia. Inovativny sietovy pristup umoZfiuje porozumeniu pracovného
stresu ucitelov a ugiteliek Z8 na drovni interakcie jednotlivych stresorov a pontka nové, unikatne vhlady do tejto
problematiky.

Klucové slova:
pracovny stres, ucitelia, sietovy pristup

Abstract:

Introduction. PS teachers faced many challenges during the Covid-19 coronavirus pandemic and continue to face
them in the post-pandemic period. Research has long and consistently demonstrated that teachers' job stress is
high (OECD/TALIS). Although many studies have been devoted to identifying the stressors that create overall
workload in a teacher's job (Sandilos & DiPerna, 2022), there is little knowledge in the current literature about
how these job stressors interact. Method. The research sample consisted of 489 Slovak PS teachers was collected
in the second half of 2020 (during full-time teaching). In this paper, we analyse the relationships between
individual work stressors and the negative impact of work on mental and physical health using network analysis.
The analysis was carried out in the software R. The result of the analysis is a network of relationships between
variables (through partial correlations), its visual representation and an evaluation of the centrality of the
variables. Results. The results show which job stressors cluster together. The negative impact of work on mental
health and the negative impact of work on physical health are closely related, and the impact of work on mental
health is related to the social valuation of work. The centrality indicator shows that the stressors that are most
prominent in the network of relationships are: multiple job tenure, social valuation of work and perfectionism.
Discussion. The innovative network approach allows for an understanding of the job stress of PS teachers at the
level of the interaction of individual stressors and offers unique insights into the issue.

Keywords:
work stress, teachers, network approach
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PEDAGOGICKY A SKOLSKY PSYCHOLOG AKO PROFESIA SUCASNOSTI
PEDAGOGICAL AND SCHOOL PSYCHOLOGIST AS A PROFESSION TODAY

Margita Mesdrosovd

Katedra psycholdgie, Filozofickd fakulta, Univerzita Pavla Jozefa Safdrika v KoSiciach

Abstrakt:

V slvislosti so zmenami, ktoré priniesli aktualne politické, ekonomické a socidlne procesy, ako aj s rozvojom
novych digitalnych technoldgii, ktoré zasiahli aj profesiu pedagogického a Skolského psycholdga, vznikla potreba
revitalizovat obsah, metddy price a vzdeladvanie psycholégov pracujicich v oblasti vzdelavacieho systému.
Autorka poukazuje na dolezité aspekty vykonavania tychto profesii v sicasnosti.

Klacové slova:
pedagogicky psycholdg, skolsky psycholdg, profesia

Abstract:

In connection with the changes brought about by current political, economic, and social processes, as well as
with the development of new digital technologies, which also affected the profession of pedagogical and school
psychologists, there was a need to revitalize the content, work methods and education of psychologists working
in the field of the educational system. The author points out the important aspects of performing these
professions nowadays.

Keywords:
educational psychologist, school psychologist, profession
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EFEKTIVNY UCITEL: ZALEZi NA INTERAKENOM STYLE?
THE EFFECTIVE TEACHER: DOES INTERACTIONAL STYLE MATTER?

Radka Mihdlikova

Katedra psycholdgie, Filozofickd fakulta, Univerzita Pavla Jozefa Safdrika v KoSiciach

Abstrakt:

Ucitelstvo je dnes jednou z najkomplikovanejsich profesii. Aj ked neexistuje Ziadna magicka pilulka alebo tajny
vzorec, ako byt dobrym ucitelom, existuju urcité charakteristiky efektivneho vyucovania. Préve interakény Styl
popisuje, ako sa ucitel na hodine sprava a ¢o stoji v pozadi tohto spravania. Okrem toho, odhaluje aj vztahy medzi
interakciou na vyucovani a osobnostnymi Specifikami ucitela. Ciefom prispevku je vytvorit prehlad vyskumnych
zisteni, ktoré poukazuju na vyznam interakénych stylov ucitelov pre efektivne vyuCovanie. Zameriavame sa na
vyskumy realizované medzi rokmi 2010-2023. V literature su popisané takzvané Ziaduce a neziaduce interakcné
Styly, ktorymi je vymedzeny dobry ucitel. A ¢o viac, vyskumy uvadzaju, ze interakény Styl ucitela vplyva na studijné
vysledky, motivaciu Studentov, ako aj na celkovd atmosféru v triede. Prehlad sucasnych zisteni v oblasti
interakénych Stylov moze sluzit ako pomdcka na zvysenie efektivity prace ucitela.

Klacové slova:
praca ucitela, interakény styl, efektivita

Abstract:

Teaching is one of the most complicated professions today. Although there is no magic pill or secret formula for
being a good teacher, there are certain characteristics of effective teaching. It is the interaction style that
describes how the teacher behaves in class, and what is behind this behavior. In addition, it also reveals the
relationships between the interaction in the classroom and the personality characteristics of the teacher. The
aim of the paper is to create an overview of research findings that point to the importance of teachers'
interactional styles for effective teaching. We focus on research conducted between 2010 and 2023. The so-
called desirable and undesirable interaction styles that define a good teacher are described in the literature.
Furthermore, research shows that a teacher's interaction style affects academic performance, student
motivation, and the overall atmosphere of the classroom. An overview of current findings in the field of
interaction styles can serve as a tool to increase the effectiveness of the teacher's work.

Keywords:
teacher's work, interaction style, effectiveness
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SOCIALNI KLIMA UCITELSKYCH SBORU ZAKLADNICH A STREDNICH SKOL: DIAGNOSTIKA
KLIMATU A INTERVENCE

BASIC AND SECONDARY SCHOOL TEACHING STAFF SOCIAL CLIMATE: CLIMATE DIAGNOSIS
AND INTERVENTION

Andrea Rozkovcovd, Petr Urbdnek, Magda Nisponskd, Oto Dymokursky, Helena Pickovd, Jitka Jursovad

Katedra pedagogiky a psychologie, Fakulta pfirodovédné-humanitni a pedagogickd, Technickad
univerzita v Liberci

Abstrakt:

Socialni klima ucitelského sboru je vyznamny faktor fungovani Skolni organizace. Sbor disponuje potencidlem
pUsobit na préci vedeni Skoly a soucasné vyrazné ovliviiuje i Zakovsky kolektiv, pfispiva k efektivité prace
organizace a pro zaky predstavuje pozitivni model fungujici komunity. Cilem prispévku je popsat moznosti
diagnostiky a intervenci socidlniho klimatu na ZS a SS v libereckém regionu. Smyslem projektu je vytvofit
metodologicky koncept pro identifikaci a naslednou intervenci ve snaze podpofit Skoly v praci s vlastnim
socialnim klimatem. V diagnostické fazi nejprve realizujeme screening klimatu nastrojem OCDQ-RS a dale cilené
kvalitativni postupy (analyza vysledk( a skolni dokumentace, rozhovory). V intervenéni fazi vyuzivame dotazniky
a individudlni koucink pro vedeni Skol, workshopy pro ucitele, intervenéni rozhovory s vedenim. Zapojené Skoly
ziskavaji opakovanou informaci o kvalité klimatu sboru. Pro intervenované skoly vznikly nazorné ,,mapy vztah(”
inspirované teorii pole K. Lewina ukazujici situaci sboru v kontextu. Ukazuje se, Ze tento postup pfi praci s
ucitelskymi sbory a vedenim $kol je pfinosny, byt znaéné naroc¢ny na ¢as a odborny personal jak pfi diagnostice,
tak zejména v opakovanych intervencich. Do intervencni faze proto mohl byt zafazen jen maly pocet skol, pficemz
podminkou byl aktivni zajem Skoly.

KlGcové slova:
ucitelsky sbor, socialni klima, diagnostika, intervence

Abstract:

The social climate of the teaching staff is an important factor in the functioning of the school. It can influence
school management work, the effectiveness of the overall organization's work and represents a positive model
of a functioning community for students. We aim to describe the diagnostics and interventions of the social
climate at basic and secondary schools (ISCED 1, 2, 3) in the Liberec region, and create a methodological concept
to support schools in working with their social climate. In the diagnostic phase, we realize climate screening with
the OCDQ-RS tool and qualitative procedures (analysis of results and school documentation, interviews). In the
intervention phase, we use questionnaires, individual coaching and intervention interviews for school
management, and workshops for teachers. Involved schools receive repeated information about the quality of
their social climate. lllustrative "relationship maps" inspired by Lewin's field theory were created for the
intervened schools, showing the situation in context. It turns out that working with teaching staffs and school
management is beneficial, though time-consuming and requires professional personnel for both the diagnosis
and interventions. Therefore, only a small number of schools could be included in the intervention phase, and
the condition sine qua non was the school's active interest.

Keywords:
teaching staff, social climate, diagnosis, intervention
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DOVERA V PSYCHOLOGOV A ZAMER VYHLADAT POMOC PSYCHOLOGA U UCITELOV A
BEZNEJ POPULACIE

TRUST IN PSYCHOLOGISTS AND INTENTION TO SEEK HELP FROM A PSYCHOLOGIST IN
TEACHERS AND GENERAL POPULATION

Martin Sedldr”, Michael Fuchs?
UUstav experimentdinej psycholdgie CSPV SAV, v.v.i.

2Katedra didaktiky, prirodnych vied, psycholdgie a pedagogiky PriF UK

Abstrakt:

Ciefom nasej Studie bolo preskiumat doveru v psycholégov a zamer vyhladat pomoc psycholdga u ucitefov a
beznej populacie. Vychadzali sme pri tom zo zisteni, Zze to, ako ¢lovek vnima urcité skupiny ludi a ako k nim
pristupuje mdze suvisiet s jeho profesiou. KedZe vysokoskolskd priprava na uditelskd profesiu a nasledné
vykondvanie ucitelskej profesie si Uzko prepojené so psycholdgiou, méze to do urcitej miery utvarat pohlad
ucitelov na psycholégov. Preto sme predpokladali, Ze ucitelia maju vacsiu doveru v psycholdgov aj vacsi zamer
vyhladat pomoc psycholédga v porovnani s beznou populaciou. Uskutoc¢nili sme teda prierezovy vyskum, ktorého
sa zucastnilo 1103 uciteflov a 600 dospelych z beinej populacie. V3etci participanti vyplnili rovnaké
sebavypovedové $kaly. Co odhalili analyzy? Tomu sa budeme bliZsie venovat v ramci nasej prezentécie.

Klacové slova:
dovera v psycholdgov, zamer vyhladat pomoc psycholdga, uditelia, bezna populacia

Abstract:

The aim of our study was to examine trust in psychologists and intention to seek help from a psychologist in
teachers and the general population. We drew on findings that how one perceives and approaches certain groups
of people may be related to one's profession. Since undergraduate preparation for teaching profession and the
subsequent practise of teaching profession are closely related to psychology, this may to some extent shape
teachers' views of psychologists. Therefore, we hypothesised that teachers would have greater trust in
psychologists and greater intention to seek help from a psychologist compared to the general population. Thus,
we conducted a cross-sectional survey involving 1103 teachers and 600 adults from the general population. All
participants completed the same self-report scales. What did the analyses reveal? We will go into this in more
detail in our presentation.

Keywords:
trust in psychologists, intention to seek help from a psychologist, teachers, general population
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DOTAZNIK PRIPUTANIA NA PRACOVISKU - PRVE PSYCHOMETRICKE VYSLEDKY
ATTACHMENT AT WORKPLACE QUESTIONNAIRE - FIRST PSYCHOMETRIC RESULTS

Elena Lisd, Katarina Greskovicovad

Fakulta socidlnych a ekonomickych vied Univerzity Komenského v Bratislave

Abstrakt:

Prispevok predstavi prvé psychometrické vlastnosti Dotaznika priputania na pracovisku. Dotaznik vychadza z
empirickych vyskumov tedrie pripltania na pracovisku. Obsahuje 13 poloZiek, zameranych na vyhybavé,
uzkostné a bezpecné priputanie ku kolegom a nadriadenému. 440 dospelych pracujucich participantov vyplnilo
dobrovolne online dotaznik a sadu demografickych charakteristik. Zakladné overovanie dimenzionality
prostrednictvom exploracnej a konfirmacnej faktorovej analyzy potvrdilo 3 faktory. Faktory spolu vysvetlovali
67.5% celkovej variability dat. Trojfaktorové riesenie vykazovalo vynikajicu zhodu dat: chi-kvadrat = 64.87; df =
62; p =.377; CFl1 =0.999; TLI = 0.999; SRMR = 0.046. Faktory vyjadruju: 1. vyhybavé priputanie ku kolegom (alfa
=.83); 2. bezpecné priputanie k lidrovi (alfa = .95); 3. Uzkostné priputanie ku kolegom a k nadriadenému (alfa =
.86). V prispevku prindsame suvislosti medzi faktormi a demografickymi idajmi o participantoch a ich pracovnom
prostredi. Diskusia rozobera potrebu overenia konstruktovej validity dotaznika.

Klacové slova:

priputanie na pracovisku, lider, kolegovia v praci, bezpecné priputanie k lidrovi, faktorova analyza

Abstract:

The paper presents the first psychometric properties of the Workplace Attachment Questionnaire. The
guestionnaire is based on empirical research on attachment theory in the workplace. It contains 13 elements
aimed at the avoidant, anxious, and secure attachment to colleagues and leaders. Four hundred forty working
adult participants voluntarily completed an online questionnaire and a set of demographic characteristics. Basic
verification of dimensionality through exploratory and confirmatory factor analysis confirmed three factors.
Together, the factors explained 67.5% of the total data variability. Three-factor solution gives the excellent data
fit: chi-square = 64.87; df = 62; p = 0.377; CFI = 0.999; TLI = 0.999; SRMR = 0.046. The factors express 1. avoidant
attachment to colleagues (alpha = .83); 2. secure attachment to the leader (alpha = .95); 3. anxious attachment
to colleagues and leader (alpha = .86). We bring connections between factors and demographic data about the
participants and their work environment. The discussion discusses the need to verify the construct validity of the
questionnaire.

Keywords:
attachment at the workplace, leader, colleagues at work, secure attachment to the leader, factor analysis
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MERANIE VZTAHOVEJ VAZBY NA PRACOVISKU PROSTREDNICTVOM OBRAZKOV
MEASURING RELATIONAL ATTACHMENT IN THE WORKPLACE THROUGH IMAGES

Elena Lisd, Daniel Poluch

Fakulta socidlnych a ekonomickych vied Univerzity Komenského v Bratislave

Abstrakt:

Prispevok predstavi postup konstrukcie dotaznika vztahovej vdzby na pracovisku prostrednictvom obrazkov.
Dotaznik vztahovej vazby bol skonstruovany na zéklade empirickych poznatkov tedrie priputania, Specificky na
vyskumoch z oblasti prace a organizacie. V prvej faze sme k vyrokom dotaznika priradili ndahodné obrazky s
jedinym kritériom, aby boli ¢o najvSeobecnejsSie a prijatelné pre ¢o najvacsi pocet ludi. V druhej faze sme
redukovali obrazky podla toho, nakolko boli pre participantov Specifické. Ku kazdému obrazku boli priradené tri
vyroky a do dalsieho kola posudzovania sme vybrali obrazky, ktoré nediferencovali medzi vyrokmi. Cize kazdy z
uvedenych vyrokov mal rovnakud $ancu priradenia k obrazku. Tym sme zabezpedili, Ze obrazok dokdaze
diferencovat medzi vyrokmi. Obrazky sme vizudlne zjednotili a pripravili na dalSiu etapu zberu dat. Diskusia
rozoberd plusy a minusy uplatneného postupu pri merani vztahovej vazby na pracovisku.

Klucové slova:
vztahova vizba na pracovisku, obrazky, bezpeéné priputanie

Abstract:

The paper will present the process of constructing a questionnaire on attachment at the workplace through
images. The relational attachment questionnaire was constructed based on empirical knowledge of attachment
theory, specifically on research in work and organization. In the first phase, we assigned random pictures to the
guestionnaire's statements to make them as general and acceptable as possible for most people. In the second
phase, we reduced the pictures according to how specific they were for the participants. Each image was assigned
three statements, and for the next round of judging, we selected images that did not differentiate between the
statements. Each statement mentioned had the same chance of being assigned to the picture. This ensured that
the picture could distinguish between the statements. We visually unified the pictures and prepared them for
the following data collection stage. The discussion discusses the pluses and minuses of the applied procedure for
measuring attachment in the workplace.

Keywords:
attachment at the workplace, pictures, secure attachment
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PREKLAD A OVERENi DOTAZNiKU EMOCNi REGULACE (ERQ)
TRANSLATION AND VALIDATION OF THE EMOTION REGULATION QUESTIONNAIRE (ERQ)

Petra HypSovd, Martin Seitl, Konstantinos Kafetsios, Filip Sulejmanov

Katedra psychologie Filozofické fakulty Univerzity Palackého v Olomouci

Abstrakt:

Cilem pfispévku je predstavit aktualizovany preklad Emotion Regulation Questionnaire (ERQ) a vybrané
psychometrické charakteristiky ziskané pfi standardiza¢ni studii. Aktualizace prekladu vyplynula z prvotnich
zkusenosti s dotaznikem a nedostupnych informaci o psychometrickych kvalitdch ceské verze. Metoda
operacionalizuje dvé hlavni emocné-regulacni strategie: kognitivni prehodnoceni a potlaceni exprese. V
pracovné-organizaénim kontextu ma emocni regulace nezastupitelnou roli, nebot mj. ovliviiuje kvalitu interakci
mezi pracovniky, celkovou pracovni vykonnost apod. Anglicky original ERQ byl opétovné prelozen do ceského
jazyka formou zpétnych translaci s vyuZitim tfi na sobé nezavislych prekladatell. Vysledna verze ERQ byla
administrovana 834 respondentiim (18 — 57 let) z béiné populace. K ovéreni kriterialni validity byl vyZit
osobnostni dotaznik BFI-2-S administrovany 172 respondentlm (18 — 35 let) z bézné populace. Dvou-faktorova
struktura ERQ byla ovéfena konfirmacni faktorovou analyzou. Testovany model vykazuje po povoleni dvou
rezidualnich korelaci vybornou shodu s daty. Ceskd verze ERQ disponuje dobrou vnitini konzistenci. Byly nalezeny
slabé dlkazy o kriteridlni validité. Studie pfinasi Cesky preklad a informace o vybranych psychometrickych
charakteristikdch metody ERQ. Studie neposkytuje informace o externi konstruktové validité ani data pro ovéreni
test-retest reliability.

Klucové slova:
emocni regulace, ERQ, psychometrické charakteristiky, pfeklad a ovéfeni metody

Abstract:

This paper presents an updated translation of the Emotion Regulation Questionnaire (ERQ) and selected
psychometric properties identified in a standardisation study. The update of the translation resulted from the
initial experience with the questionnaire and from the unavailable information on the psychometric properties
of the Czech version. The method operationalises two main strategies of emotion regulation: cognitive
reappraisal and expressive suppression. In the work context, emotion regulation plays an important role as it
influences, among other, the quality of interactions between employees or overall work performance. The
English original was back-translated into Czech by using three independent translators. The final version was
administered to 834 respondents (18 - 57 years old) from the general population. To test criterion validity, the
BFI-2-S personality questionnaire was administered to 172 respondents (18-35 years old) from the general
population. The two-factor structure of the ERQ was tested by confirmatory factor analysis. Two correlations
between item residuals were allowed in a model that showed a good fit to the data. The Czech version of the
ERQ shows good internal consistency. Weak evidence of criterion validity was found. The study provides a Czech
translation and information on selected psychometric properties of the ERQ. The study does not provide
information on external construct validity or test-retest reliability.

Keywords:
emotion regulation, ERQ, psychometric characteristics, method translation and validation
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ROZDIELY MEDZI MUZMI A ZENAMI V CIELOVEJ ORIENTACII V OBLASTI PRACE

DIFFERENCES BETWEEN MEN’S AND WOMEN’S GOAL ORIENTATION IN THE SPHERE OF
WORK

Ladislav Lovas

Katedra psycholdgie, Filozofickd fakulta, Univerzita Pavla Jozefa Safdrika v Koiciach

Abstrakt:

Sucastou uskuto¢neného vyskumu cielovej orientacie mladych [udi bolo aj porovnanie Zien a muzZov. Na jeho
zéklade su prezentované zistenia tykajuce sa cielovej zaangaZovanosti (dbleZitosti cielov, ich zavaznosti atd.),
motivdcie (vnutornej a vonkajSej) a stadii dosahovania cielov (priprava a realizacia postupu) v oblasti prace.
Vysledky poukdzali najma na rozdiely vo vnutornej (vyssie skore mali Zeny) a vonkajsej motivacii (vysSie skore
mali muZi) a na relativne mensie rozdiely v obsahu pracovnych cielov mladych Zien a muzZov a v stadiach ich
dosahovania.

KlGcové slova:
cielova zaangaZovanost, motivacia, dosahovanie ciela

Abstract:

As a part of more complex research of young people’s goal orientations, were analyzed gender differences in the
sphere of work. Compared were answers of participating women and men as indicators of goal engagement (goal
desire, commitment ...), motivation (intrinsic, extrinsic), and phases of goal attainment. Comparisons showed
significant differences in both intrinsic (higher scored women) and extrinsic (higher score men) motivation. Some
differences between young women and men were obtained also in the content of goals and phases of goal
attainment.

Keywords:
goal engagement, motivation, goal attainment
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STABILITA PRACOVNYCH CIELOV A JEJ VZTAH S CHARAKTERISTIKAMI ROZHODOVANIA

STABILITY OF WORK GOALS AND ITS ASSOCIATION WITH THE DECISION-MAKING
CHARACTERISTICS

Jozef Bavoldr, Ladislav Lovas, Monika Hricovd, Bibidna Kovdcovd Holevovad

Katedra psycholdgie, Filozofickd fakulta, Univerzita Pavla Jozefa Safdrika v Kosiciach

Abstrakt:

Obdobie nastupujucej dospelosti je okrem iného charakterizované aj nestabilitou cielov, teda ich ¢astymi
zmenami. Cielom tohto prispevku je zistit, nakolko su stabilné pracovné ciele vtomto obdobi a ¢i su ich stabilita
a Uspesnost dosahovania spojené s vybranymi charakteristikami rozhodovania — Stylmi rozhodovania a
intoleranciou neistoty. Vzorku tvorilo 111 fudi vo veku 18 az 30 rokov, ktori s odstupom jedného roka uvadzali
svoj pracovny ciel, stav snaZenia sa on a vybrané cielové dimenzie. Sledované boli ako zmeny v stave dosahovania
ciela a v jeho dimenziach, tak savis tychto zmien so stabilnymi charakteristikami rozhodovania. Viac ako polovica
respondentov po jednom roku stéle uvadzala pritomnost toho istého ciela, pricom rozdiel v charakteristikach
rozhodovania bol zisteny len v pripade inhibi¢nej Uzkosti ako jednej subskaly intolerancie neistoty — tato bola
nizsia u tych, ktori svoj pracovny ciel uz dosiahli, oproti tym, ktori sa on stdle snazili. V tejto podskupine bolo tiez
zistené, Ze intolerancia neistoty a miera pouzivania racionalneho stylu rozhodovania boli spojena s poklesom
sebaucinnosti a autondmnej motivacie, naopak s narastom kontrolovanej motivacie. Vysledky poukazuju na
ulohu stabilnych charakteristik rozhodovania v procese dosahovania ciela.

Klacové slova:
nastupujuca dospelost, ciele, Styly rozhodovania, intolerancia neistoty

Abstract:

The period of emerging adulthood is characterized, among other things, by the instability of goals, i.e. by their
frequent changes. The aim of this research is to find out how stable work goals are in this period and whether
their stability and achievement are associated with selected decision-making characteristics - decision-making
styles and intolerance of uncertainty. The sample consisted of 111 people between the ages of 18 and 30, who,
with an interval of one year, stated their work goal, the state of striving for it, and selected goal dimensions.
Changes in the achievement of the goal and in its dimensions were monitored as well as their associations with
stable decision-making characteristics. More than half of the respondents still reported the presence of the same
goal after one year, while a difference in decision-making characteristics was found only in the case of inhibitory
anxiety as one subscale of intolerance of uncertainty - this was lower in those who had already achieved their
next goal compared to those who we kept trying for him. In this group, it was also found that intolerance of
uncertainty and the degree of rational decision-making style were associated with a decrease in self-efficacy and
autonomous motivation, on the contrary, with an increase in controlled motivation. The results point to the role
of stable decision-making characteristics in the process of achieving the goal.

Keywords:
emerging adulthood, goals, decision-making styles, intolerance of uncertainty
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PRACOVNE CIELE V KONTEXTE DALSICH CIELOV SUCASNYCH MLADYCH LUDI NA
SLOVENSKU

WORK GOALS IN THE CONTEXT OF OTHER GOALS OF CURRENT YOUNG PEOPLE IN
SLOVAKIA

Bibidna Kovacova Holevovd

Katedra psycholdgie, Filozofickd fakulta, Univerzita Pavla Jozefa Safdrika v Kosiciach

Abstrakt:

Ciefom préce bolo preskimat, ¢i sa lis$i vnimanie pracovnych cielov u mladych fudi v zavislosti od konstelacii ich
dalSich cielov. Prispevok nadvdzuje na zavery plynuce z reprezentativneho vyskumu tykajuceho sa cielov
sucasnych mladych ludi na Slovensku v rdmci 4 vyvinovych milnikov mladej dospelosti (ciele z oblasti 1.
vzdelavania, 2. prace, 3. vztahov/rodiny, 4. osobného rastu/volného ¢asu). Ten preukazal, Ze pracovné ciele su
najdominantnejsimi cielmi (uviedlo ich takmer 74%) suc¢asnych mladych (Kovacova Holevova, Hricova, Lovas, v
tlaci). Avsak mladi fudia su v suvislosti s ich cielmi heterogénnou skupinou a to nielen ¢o do ich obsahu (maju
rézne druhy pracovnych cielov), ale i do SirSich konsteldcii (niektori mladi maju len pracovné ciele, ini maju aj
dalsie ciele). Od mladych Slovakov a Sloveniek vo veku 19-30 rokov (N = 899) boli zistované ciele v spominanych
oblastiach. Prostrednictvom prevzatych kratkych $kal bola zistovana motivécia (musim a chcem), ako i vybrané
charakteristiky pracovnych cielov odrazajice ich vnimanie (doleZitosti, zavaznosti, dosiahnutelnosti).

V kontexte jednotlivych konstelacii sme zistili, Ze najviac mladych ma ciele zo vsetkych oblasti (priblizne 38%). S
pracovnymi cielmi bolo identifikovanych dalsSich 7 konsteldcii (len pracovné ciele mali viac ako 3%, pracovny + 1
ciel' z inej oblasti takmer 9%; pracovny ciel + 2 ciele z inych oblasti viac ako 23%). Vnimanie pracovnych cielov sa
liSilo v zavislosti od dalSich ciefov. Zistili sme, Ze pracovné ciele su vnimané ako doleZitejSie, zavaznejsie,
dosiahnutelnejsie, ak maju mladi okrem pracovnych cielov i ciele z dalSich oblasti. Rozdiely v motivacii vsak
identifikované neboli. Hlbsie porozumenie tomu, ako mladi vnimaju svoje (dominantné) pracovné ciele a aku
motivaciu maju k tomu, aby ich dosiahli, obe v kontexte ich dalsich cielov, mbze byt napomocné k porozumeniu
sucasnych mladych fudi.

KlGcové slova:
pracovné ciele, konstelacie cielov, vnimane cielové charakteristiky, mladi [udia

Abstract:

The aim of the study was to examine whether the perception of work goals among young people differs
depending on the constellation of their other goals. The paper follows up on the conclusions derived from
representative research regarding the goals of current young people in Slovakia within the 4 developmental
milestones of young adulthood (goals from 1. education, 2. work, 3. relationships/family, 4. personal
growth/leisure time). It showed that work goals are the most dominant goals (almost 74% stated them) of today's
young people in Slovakia (Kovacova Holevova, Hricova, Lovas, in press). However, young people are a
heterogeneous group in relation to their goals, not only in terms of their content (they have different types of
work goals), but also in broader constellations (some young people have only work goals, others have other goals
as well). Goals in the mentioned areas were gathered from young Slovak men and women aged 19-30 (N = 899).
Motivation ("have to" and "want to") as well as selected characteristics of work goals reflecting their perception
(desirability, commitment, attainability) were measured through the adopted short scales.

In the context of individual constellations, we found that most young people have goals from all areas
(approximately 38%). Another 7 constellations were identified with work goals (only work goals had more than
3%, work + 1 goal from another area had almost 9%; work goal + 2 goals from other areas had more than 23%).
Perceptions of work goals differed depending on other goals. We found that work goals are perceived with higher
desirability, commitment, and attainability if young people have also goals from other areas. However,
differences in motivation were not identified. A deeper understanding of how young people perceive their
(dominant) work goals and what motivation they have to achieve them (both in the context of their other goals)
can be another helpful factor in understanding today’s young people.

Keywords:
work goals, constellation of goals, goal characteristics, young people
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PRACOVNE A AKADEMICKE CIELE V OBDOBi PRECHODU DO DOSPELOSTI A SUBJEKTIVNA
POHODA DVADSIATNIKOV

CAREER AND ACADEMIC GOALS IN TRANSITION TO ADULTHOOD AND SUBJECTIVE WELL-
BEING OF TWENTY-YEAR-OLDS

Martina Semesiovd, Natdlia Soltisovd

Katedra psycholdgie, Filozofickd fakulta, Univerzita Pavla Jozefa Safdrika v Kosiciach

Abstrakt:

Ciel: Objasnit obsah pracovnych a akademickych ciefov mladych [udi v obdobi prechodu do dospelosti (20-29
rokov). Zaroveri bolo ciefom objasnit suvislosti medzi vybranymi charakteristikami osobnych cielov (déleZitost,
dosiahnutelnost, Usilie, progres, cielova sebaucinnost), cielovou motivaciou (vonkajsia, vnutorna) a indikdtormi
subjektivnej pohody (celkovd Zivotnd spokojnost, pozitivhe a negativne preZivanie). Vyskumny subor. 149
respondentov (60,4% Zien), vo veku od 20 do 29 rokov (M= 22,9; SD = 2,75). Statistické analyzy. Na zistovanie
obsahu pracovnych a akademickych cielov bola vyuZitd obsahova analyza. Prostrednictvom regresnych modelov
bola zistovand moznost predikcie indikatorov subjektivnej pohody na zdklade vybranych cielovych charakteristik
a typu ciefovej motivacie. Vysledky. 87 respondentov uviedlo ako najvyznamnejsi ciel, na ktorom prave pracuju
akademicky ciel. Najviac zastupenou kategériou bolo ukonéenie Studia. Pracovny ciel uviedlo 62 respondentov,
pri¢om najviac zastUpenou kategoriu bolo uplatnit sa v konkrétnom odbore. Vysledky regresnych analyz ukazali,
Ze dosiahnuty progres a vyssia cielova sebaucinnost zvysovali celkovu Zivotnu spokojnost. Pozitivne prezivanie
(PP) predikoval pracovny status (PP vyS$sie u pracujucich), vynaloZené usilie (negativne) a cielova sebaucinnost
(pozitivne). Rod predikoval negativne preZivanie (Zeny vyssie), spolu s cielovou sebalcdinnostou (negativne) a
vonkajSou motivaciou (pozitivne). Limity. Charakter Studie (korelacno-neexperimentdlna Studia prierezovej
povahy neumoznuje zistené vztahy interpretovat kauzalne), pocetnost vzorky, forma zberu dat (nevyhody online
zberu).

Klucové slova:
pracovné a akademické ciele, prechod do dospelosti, subjektivha pohoda

Abstract:

Goals. The study aim to clarify the content of career and academic goals of young people during the transition to
adulthood (20-29 years old). Additionally, the aim was to investigate the relationships between selected
characteristics of personal goals (importance and attainability of the goal, commitment to the goal, effort
expended to achieve the goal, progress in goal attainment, goal self-efficacy), goal motivation (external and
internal), and indicators of subjective well-being (cognitive component - overall life satisfaction, affective
component - positive and negative experiences). Research sample. 149 respondents (60.4% women) aged 20 to
29 years (M =22.9; SD = 2.75). Statistical analyses. Content analysis was used to determine the content of career
and academic goals. Regression models were used to investigate the possibility of predicting indicators of
subjective well-being based on selected goal characteristics and type of goal motivation. Results. 87 respondents
stated their current academic goal as the most significant objective they are working on. The most represented
category was the completion of their studies. As for the professional goal, 62 respondents indicated their desire
to establish themselves in a specific field as the most represented category. The results of regression analyses
showed that achieved progress and higher goal-oriented self-efficacy increased overall life satisfaction. Positive
experience (PE) was predicted by employment status (higher PE among those who work), effort expended
(negatively), and goal-oriented self-efficacy (positively). Gender predicted negative experience (higher among
women), along with goal-oriented self-efficacy (negatively), and external motivation (positively). Limitations. The
nature of the study (correlational-non-experimental study of a cross-sectional nature) does not allow causal
interpretation of the observed relationships, the sample size, the form of data collection (disadvantages of online
collection).

Keywords:
work and academic goals, transition to adulthood, subjective well-being
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“THE KID’S ARE (NOT?) ALLRIGHT”: DIMENZIE VYNARAJUCEJ SA DOSPELOSTI A
MOTIVACNA HARMONIA AKO PREDIKTORY PRACOVNEJ ANGAZOVANOSTI MLADYCH LUDI

“THE KID’S ARE (NOT?) ALLRIGHT”: DIMENSIONS OF EMERGING ADULTHOOD AND
MOTIVATIONAL HARMONY AS PREDICTORS OF WORK ENGAGEMENT OF YOUNG PEOPLE

Pavol Kacmadr

Katedra psycholdgie, Filozofickd fakulta, Univerzita Pavla Jozefa Safdrika v Kosiciach

Abstrakt:

Pracovna angazovanost je v centre vyskumnej pozornosti uz dlhsiu dobu. Za tento ¢as bolo nazhromazdenych
vela cennych informacii ohfadom jej nomologickej siete. Avsak, iba malé mnoZstvo pozornosti bolo venované
vyvinovym otazkam a suvisiacim motivaénym aspektom u mladych, pracujucich fudi. Nastupujica dospelost
predstavuje vyvinové obdobie hladania vlastnej identity a novych moZnosti. Zaroven ide o ¢as, kedy mladi dospeli
citia velky tlak a kedy sa stale necitia dospelo. V tomto obdobi mdzu ale nemusia preZivat sulad troch
motivacnych faktorov - hodnoty, kontroly a pravdy. V rdmci prierezového vyskumu, realizovaného na
vyskumnom subore ludi vo veku medzi 19 a 29 rokov (N=191), sme si kladli za ciel preskimat spomenuté
prediktory. Vysledky naznacili, Ze niektoré dimenzie vyndrajicej sa dospelosti mdzu predikovat angazovanost,
pri¢om tento vztah je sprostredkovany motiva¢nou harmdniou. Pocit zaseknutia sa na pomedzi adolescencie a
dospelosti predikoval facety pracovnej angaZovanosti negativne. Vnimanie daného obdobia ako ¢asu novych
moznosti a exploracie predikovalo angaZovanost pozitivne. Tento vztah bol sprostredkovany motivacnou
harméniou, ¢o je potencidlne dolezité zistenie, nakolko nam mbdie poméct lepsie porozumiet dynamike
motivdacie mladych ludi vstupujucich do sveta prace. V ramci limitov spomenieme otazku inkrementalnej validity,
kauzality a psychometrickych vlastnosti meracich néstrojov.

Klacové slova:
pracovna angazovanost, nastupujica dospelost, motivacna harménia

Abstract:

Work engagement has been at the center of research attention for a long time. During this time, a lot of valuable
information was gathered about its nomological network. However, only a small amount of attention was
focused on developmental issues and related motivational aspects among young working people. Emerging
adulthood represents a developmental period of searching for one’s own identity and new opportunities. At the
same time, it is a time when young adults feel pressure and when they still do not feel like adults. In this period,
they may or may not experience harmony of three motivational factors - value, control, and truth. Within the
cross-sectional study, conducted on a research sample of people aged between 19 and 29 years (N=191), we
aimed to better understand the relationship of these variables to work engagement. The results suggested that
some dimensions of emerging adulthood predict facets of work engagement, and this relationship can be
mediated by motivational harmony. Feeling stuck in-between adolescence and adulthood predicted facets of
work engagement negatively. Perceiving this period as a time of new opportunities and exploration predicted
engagement positively. This relationship was mediated by motivational harmony. This is a potentially important
finding as it can help us better understand the dynamics of motivation of young people entering the workplace.
The questions of incremental validity, causality, and psychometric properties of measurement instruments are
discussed.

Keywords:
work engagement, emerging adulthood, motivational harmony
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RIDICI NA POMEZi ZPUSOBILOSTI V DOPRAVNE PSYCHOLOGICKEM POSUZOVANI: MIXTURE
MODEL ANALYZY

DRIVERS ON THE FRONTIER OF COMPETENCE IN TRAFFIC PSYCHOLOGICAL ASSESSMENT:
MIXTURE MODEL OF ANALYSIS

Jitka Sebovd Safarikovd, Jaroslav Gottfried

Katedra psychologie, Pedagogickd fakulta Jihoceské univerzity, Ceské Budéjovice

Abstrakt:

Realizace posuzovani psychické zpUsobilosti ze zékona v Ceské republice pro fidi¢e z povoléni a fidi¢e vybodované
Ci z nejrlznéjsich zdvaznych dlvod( odebranym fidi¢skym oprdvnénim je vyznamnou soucasti praxe v nasem
oboru. Bohuzel zakon €. 361/2000 Sb. nabizi pouze moznosti zavéru — psychicky zpUsobily/ psychicky zpUsobily s
podminkou / psychicky nezplsobily. Podle sledovanych kritérii, pfedevsim miry zodpovédnosti, spolehlivosti,
poucitelnosti, vztahu k respektovani norem, emocni stability, Urovni sebeovladani a sebekritiky, vSak ¢asto nelze
vysSetfované osoby zaradit pouze do cernobilych kategorii zplsobilosti — nezpUsobilosti. Predkladany vyzkum
popisuje mozné podskupiny fidi¢li na pomezi zpUsobilosti a diskutuje alternativni moznost vydavani posudkd k
ridi¢ské zpUsobilosti podminkou ¢asového omezeni opétovnym vysetfenim.

Klacové slova:
dopravni psychodiagnostika v CR, psychicka zpGsobilost/nezptisobilost v dopravé v CR, zékon 361/2000 Sb

Abstract:

The implementation of the assessment of mental fitness by law in the Czech Republic for professional drivers
and drivers who have obtained or for various serious reasons have had their driving licence revoked is an
important part of our practice. Unfortunately, Act No. 361/2000 Coll. offers only options for concluding —
mentally fit / mentally fit with condition / mentally incapacitated. However, according to the monitored criteria,
especially the degree of responsibility, reliability, teachability, relationship to respect for norms, emotional
stability, level of self-control and self-criticism, the examined persons often cannot be classified only into black
and white categories of competence — incompetence. The present research describes possible subgroups of
drivers at the limit of competence and discusses the alternative possibility of issuing driving fitness opinions by
the condition of time limitation by re-examination.

Keywords:

traffic psychodiagnostics in the Czech Republic, psychological fitness /incapacity in transport in the Czech
Republic, Act No. 361/2000 Coll
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INTEGRACIA LUDI Z UKRAJINY NA TRHU PRACE V KOSICKOM REGIONE

INTEGRATION OF PEOPLE FROM UKRAINE INTO THE LABOR MARKET IN THE KOSICE
REGION

Jana Papcunovd®, Simona Durbisovd®, Anna Mukhina?
USpolo¢enskovedny ustav Centra spoloenskych a psychologickych vied SAV, v. v. i., KoSice

JKatedra psycholdgie, Filozofickd fakulta, Univerzita Pavia Jozefa Safdrika v KoSiciach

Abstrakt:

Zamestnanost je jedna z kli¢ovych oblasti integracie [udi, ktori utiekli pred vojnou na Ukrajine. Moznost pracovat
je dolezitd nielen z finanéného ale aj psychologického hladiska, v zmysle prevencie zavislosti na pomoci ¢i potreby
sebarealizacie. Od vypuknutia vojny preslo cez Kosice viac ako 100-tisic [udi z Ukrajiny. V sticasnosti je ich v meste
odhadom 6-tisic. VacsSina z nich su Zeny, osoby nutene vysidlené, odlucené od rodiny. Ciefom vyskumu bolo
vyuZitim kvalitativnych metdd preskimat potreby a prekazky na trhu prace oséb, ktori prisli do Kosic po
vypuknuti vojny (nedobrovolni migranti ,odidenci”) a tych, ktori v KoSiciach pracuju dlhsie (dobrovolni migranti).
Fokusové skupiny (N=3) realizované na vzorke 26 respondentov (NZeny= 18, vekovy rozsah =18-71 rokov, dizka
pobytu na v Kosiciach 1 mesiac — 7 rokov) boli realizované v obdobi december — marec 2023. Vyskum bol
schvdleny Etickou komisiou SAV. Vysledky tematickej analyzy, spracované v programe Atlas, poukazuju na
najzranitelnejsSie osoby v procese integracie na trhu prace osoby so zdravotnym znevyhodnenim a osoby vo
vysSom veku. Dosledkom jazykovej bariéry dochadza k ¢astym nedorozumeniam az diskriminacii. Prichodom fudi
z Ukrajiny sa zdoraznili uz existujuce vyzvy a bariéry v oblasti uplatnenia na trhu prace v Kosiciach, ktoré sa tykaju
nielen migrantov, ale aj obyvatelov Slovenska.

Klacové slova:
Ukrajinci a Ukrajinky, trh prace v Kosiciach, vyzvy a bariéry

Abstract:

Employment is one of the key areas of integration of people who fled the war in Ukraine. The opportunity to
work is important from a financial and psychological perspective, in terms of preventing dependence on
assistance or the need for self-realization. Since the outbreak of the war, over 100,000 people have passed
through Kosice. Currently, an estimated 6,000 of them live in the city, mostly women/displaced persons. The aim
of the research was to use qualitative methods to explore the needs and barriers in the labor market of people
who came to Kosice after the outbreak of the war (involuntary migrants) and those who have been working in
Kosice for a longer period (voluntary migrants). Focus groups (N=3) conducted on a sample of 26 respondents
(Nfemale= 18, age range = 18-71 years, length of stay in KoSice 1 month - 7 years) were conducted in the period
December/March 2023. The research was approved by the Ethics Committee of the SAS. The findings of the
thematic analysis, processed in the Atlas program, indicate that individuals who are most vulnerable in the
process of labor integration are those with disabilities and older individuals. The language barrier leads to
frequent misunderstandings/discrimination. The arrival of people from Ukraine has highlighted existing
challenges to employment in KoSice which concern not only migrants but also the inhabitants of Slovakia.

Keywords:
Ukrainians, the labor market in KoSice, challenges and barriers
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UNDERSTANDING THE LOW SELF-DIRECTED ONLINE LIFELONG LEARNING ENGAGEMENT OF
EUROPEAN CONSULTANTS

Veronika Hrabalovd, Kamila Urban

Charles University, Faculty of Arts, Department of Psychology

Abstract:

With digitalisation and the focus on self-directed learning, learning intention and subsequent learning
engagement represent major challenges for Learning & Development specialists in a corporate environment.
While learning engagement has been described primarily from a behavioural perspective, its emotional and
cognitive dimensions tend to be neglected. Thus, the present study addresses the research gap between
intention and engagement by examining how fulfilling the basic psychological needs of adult learners influences
their learning behaviour by overcoming negative emotions and cognitive difficulty experienced during learning.
Data were collected from 76 participants from a multinational IT corporation in its European divisions using
convenience sampling. The results of structural equation modelling showed that satisfying the learners’ basic
psychological needs of autonomy, competence, and leader support negatively predicts their learning behaviour.
On the other hand, the results confirmed that when intrinsically motivated learners overcame negative emotions
and cognitive difficulty, their learning intention and engagement increased. However, overcoming negative
emotions and cognitive difficulties did not mediate the relationship between needs and learning behaviour.
Therefore, the findings suggest that the learning context should be explored to better understand the motivation
of employees to learn self-directedly.

Keywords:

adult learning, self-directed learning, self-determination theory, learning intention and engagement, online
learning
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LiSI SA SPOSOB ROZHODOVANIA NA ZAKLADE VYBERU STUDIJNEHO ODBORU?

DOES THE MANNER OF DECISION-MAKING DIFFER ACCORDING TO THE CHOICE OF STUDY
FIELD?

Ester Nosdlovad

Katedra psycholdgie, Filozofickd fakulta, Univerzita Pavla Jozefa Safdrika v Kosiciach

Abstrakt:

Ciefom vyskumu je zistit, ¢i existuju rozdiely vo vybere Studijného odboru dalSieho Stidia dané typickym
spdsobom rozhodovania sa. Vzorku tvori 134 studentov konciacich ro¢nikov gymnazii, ktorych ciefom je dostat
na vysoku skolu v uréitom odbore. Tieto odbory tvoria a) socidlne, pravne a ekonomické vedy; b) vzdelavanie; c)
prirodné vedy, matematika ainformatika; d) technické vedy ae) zdravotnicke vedy. Typické spdsoby
rozhodovania boli zistované prostrednictvom Skély zakladnych $tylov rozhodovania (Scott & Bruce, 1995).
Vyznamné rozdiely sa preukazali v rdmci racionalneho Stylu, ktory je vyuzivani vyznamne viac u Studentov, ktori
suU zamerani na zdravotné vedy oproti Studentom zameranym na vzdeldvanie. Intuitivny Styl vyuZivaju vyznamne
viac Studenti zamerany na socidlne, pravne a ekonomické vedy, ako Studenti zamerani na zdravotné vedy.
Studenti zamerani na vzdeldvanie dosahuju vyznamne vy$iie hodnoty v spontannom $tyle rozhodovania oproti
Studentom zameranym na socialne, pravne a ekonomické vedy, ako aj Studentom zameranym na zdravotné vedy.

Klacové slova:
Studijny odbor, Styly rozhodovania, ciele

Abstract:

The aim of the research is to determine whether there are differences in the choice of study program based on
typical decision-making styles. The sample consists of 134 high school seniors who aim to enter a specific field of
study at university. These fields include a) social, legal, and economic sciences; b) education; c) natural sciences,
mathematics, and informatics; d) technical sciences; and e) medical sciences. Typical decision-making styles were
assessed using the Basic Decision-Making Styles Scale (Scott & Bruce, 1995). Significant differences were found
within the rational decision-making style, which is used significantly more by students focused on medical
sciences compared to those focused on the educational field. Students focused on social, legal, and economic
sciences tend to use the intuitive decision-making style more than those focused on medical sciences. Students
focused on the educational field achieve significantly higher scores in the spontaneous decision-making style
than those focused on social, legal, and economic sciences, as well as those focused on medical sciences.

Keywords:
study field, decision-making styles, goals
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REGULACNY SULAD A DOSAHOVANIE CIELOV
REGULATORY FIT AND GOAL ACHIEVEMENT

Simona Hirckovd

Katedra psycholdgie, Filozofickd fakulta, Univerzita Pavla Jozefa Safdrika v KoSiciach

Abstrakt:

Ciefom studie bolo preskimat vztahy regulacného suladu s dosahovanim akademickych cielov, pricom sme na
regulaény sulad nazerali, ako na dispozi¢ny regula¢ny sulad alebo ako na situacny regulaény sulad. Vyskumnu
vzorku tvorili Studenti vysokych skol vo veku 18 az 29 rokov, vyskum prebiehal v opakovanych zberoch, v ramci
ktorych sme zistovali progres dosahovanych akademickych cielov, ktoré si respondenti zvolili a mali dosahovat
v obdobi pol roka atiez sme zistovali, ¢i sa im ciele podarilo dosiahnut. Len situacny regulaény sulad bol
v pozitivnom vztahu s dosahovanim akademickych cielov naprie¢ vSetkymi meraniami. Tento regulacny sulad
predikoval aj findlne dosiahnutie akademického ciela, ale len v pripade, ak nastal tesne pred pldnovanym
dosiahnutim ciela. Situa¢ny regulacny fokus moderoval vztah medzi typom ciela a jeho progresom vo vécsine
merani.

Klucové slova:
regulacny sulad, dosahovanie cielov, regula¢ny fokus, akademické ciele

Abstract:

The aim of the study was to examine the relationships of regulatory fit with the achievement of academic goals,
while we viewed regulatory fit as dispositional regulatory fit or as situational regulatory fit. The research sample
consisted of university students between the ages of 18 and 29, the research was carried out in repeated
measures, during which we monitor the progress of the achieved academic goals that the respondents had
chosen and were supposed to achieve in the period of half a year, and we also monitored whether did they
achieve the set goals. Only the situational regulatory fit was positively related to academic goal achievement
across all measures. This regulatory fit also predicted the final achievement of the academic goal, but only if it
occurred just before the planned achievement of the goal. Situational regulatory focus moderated the
relationship between goal type and goal progress in most measures.

Keywords:
regulatory fit, goal achievement, regulatory focus, academic goals
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SPROSTREDKUJUCI EFEKT KVALITY OTCOVSTVA NA VZTAH MEDZI SOCIO-EKONOMICKYM
STATUSOM A FUNKENOSTOU RODINY

THE MEDIATING EFFECT OF QUALITY OF FATHERING ON THE RELATIONSHIP BETWEEN
SOCIOECONOMIC STATUS AND FAMILY FUNCTIONING

Peter Babincdak, Monika Ka¢mdrovd

Institut psycholdgie, Filozofickd fakulta, PreSovska Univerzita v PreSove

Abstrakt:

Na individudlnej drovni su dobre preskimané asociacie socio-ekonomického statusu (SES) a rdznych
ukazovatelov psychologického zdravia a fungovania. Ciefom toho prispevku bolo preskimat suvislost SES a
funk¢nosti rodiny, so zameranim na ulohu otca v rodine a potencialny media¢ny efekt kvality otcovstva na tento
vztah. Vzorke 367 mladych dospelych vo veku od 18 do 26 rokov sme okrem hodnotenia SES (Nygard et al., 2017)
a autorskej Skaly funkcnosti rodiny administrovali dotaznik kvality otcovstva (The Nurturant Fathering Scale;
Finley & Schwartz, 2004). Bola potvrdena pozitivna stvislost SES a funkénosti rodiny a Ciasto¢ny mediaény efekt
kvality otcovstva na tento vztah. Dobré socidlno-ekonomické podmienky mozu utvarat priaznivé prostredie pre
uplatriovanie rodi¢ovského pdsobenia otca a takto pozitivne ovplyvriovat fungovanie rodiny. Limitom $tudie su
zjednodusené jednopolozkové miery hodnotenia SES a funkcnosti rodiny.

Klacové slova:
socio-ekonomicky status, funkénost rodiny, kvalita otcovstva

Abstract:

At the individual level, associations of socioeconomic status (SES) and various indicators of psychological health
and functioning are well studied. The aim of this paper was to examine the association between SES and family
functioning, focusing on the role of the father in the family and the potential mediating effect of fathering quality
on this relationship. We administered The Nurturant Fathering Scale (Finley & Schwartz, 2004) to a sample of
367 young adults aged 18 to 26 years, in addition to the SES assessment (Nygard et al., 2017) and the authors'
family functioning scale. A positive association between SES and family functioning and a partial mediating effect
of fathering quality on this relationship were confirmed. Good socio-economic conditions can shape a favourable
environment for the exercise of paternal parenting and thus positively influence family functioning. A limitation
of the study is the simplistic single-item measures of SES and family functioning.

Keywords:
socioeconomic status, family functioning, quality of fathering
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DOSTOJNA PRACA VO VZTAHU K SPOKOJNOSTI SO ZIVOTOM U DOKTORANDOV A
MLADYCH VEDECKYCH PRACOVNIKOV

DECENT WORK IN RELATION TO LIFE SATISFACTION IN DOCTORAL STUDENTS AND EARLY
CAREER RESEARCHERS

Katarina Banasovd, Edina Kozmannovd

Ustav aplikovanej psycholdgie, Fakulta socidlnych vied a zdravotnictva, Univerzita Konstantina
Filozofa v Nitre

Abstrakt:

Studia sa venuje skimaniu vztahu medzi zlozkami déstojnej prace a spokojnosti so Zivotom u doktorandov a
mladych vedeckych pracovnikov na Gzemi Slovenska. V komparacnej ¢asti prace sme sa zameriavali na zistenie
pripadnych rozdielov v ddstojnej préaci vzhfadom na pohlavie respondentov, dalej na spokojnost so Zivotom
vzhladom na Studijné odbory akademického persondlu na Slovensku. Pouzitymi metddami boli dotazniky Decent
Work Scale (Duffy, Allan a kol., 2017) a Satisfaction With Life Scale (Diener, Emmnos, Larsen & Griffin; 1985).
Vyskumny subor pozostaval z 104 respondentov (48 muzov a 56 Zien; Mvek = 20,07, SDvek = 2,90). Zber dat sa
realizoval na vysokych skoldch a univerzitach v Kosiciach, Trnave, Nitre a Bratislave. Identifikovali sme vyznamné
pozitivne vztahy medzi zlozkami dostojnej prace a spokojnostou so Zivotom. V komparacnej ¢asti sa v pripade
spokojnosti so Zivotom vzhladom na Studijné odbory respondentov nepreukdzali Statisticky vyznamné rozdiely.
V pripade dostojnej prace sa objavili rozdiely v interpersonalnych a fyzicky bezpeénych pracovnych podmienkach.
Ziskané vysledky zdéraziiuju déleZitost aspektov dostojnej prace vzhladom na kvalitu Zivota 3pecifickej vzorky
doktorandov a mladych vyskumnych pracovnikov.

Klacové slova:
dostojna praca, spokojnost so Zivotom, doktorandi, mladi vedecki pracovnici

Abstract:

The study is focused on the examination of the relationship between the components of the decent work and
life satisfaction among doctoral students and early career researchers in Slovakia. In the comparative part of the
study, we focused on identifying the possible differences in decent work according to the gender and life
satisfaction according to fields of study of academic staff in Slovakia. The Decent Work Scale (Duffy, Allan et al.,
2017) and Satisfaction With Life Scale (Diener, Emmnos, Larsen & Griffin; 1985) were used. The research sample
consisted of 104 respondents (48 men and 56 women; Mage = 20,07, SDage = 2,90). Data collection was carried
out at colleges and universities in KoSice, Trnava, Nitra and Bratislava. The positive significant relationships
between the components of decent work and life satisfaction were found. In the comparative part, the
statistically significant differences in the case of satisfaction with life according to the fields of study were not
shown. In the case of decent work, gender differences were demonstrated in the case of physical and
interpersonally safe working conditions. The obtained results emphasize the importance of aspects of decent
work with regard to the quality of life of a specific sample of doctoral students and early career researchers.

Keywords:
decent work, life satisfaction, doctoral students, early career researchers
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COPINGOVE STRATEGIE A PROKRASTINACIA U MUZOV A ZIEN
COPING ORIENTATION AND PROCRASTINATION AMONG MEN AND WOMAN

Marianna Berinsterovd®, Miroslava Bozogdriovd®, Tatiana Pethé?

HUstav pedagogiky, andragogiky a psycholdgie, Fakulta humanitnych a prirodnych vied, Presovskd
univerzita v PreSove

2Spolocenskovedny ustav CSPV SAV

Abstrakt:

Prokrastinacia je dysfunkéné sprévanie, ktoré ma vplyv nielen na $tudijné vysledky, ale aj na pracovnu spokojnost
a vykon. Postihuje najma dospell populaciu a suvisi s Uroviiou autondmie. Predchadzajlci vyskum tiez ukazal
rodové rozdiely v prokrastinacii a suvislost €rty introverzie s prokrastinujicim spravanim u Zien. Cielom tohto
vyskumu je preskimat vztah medzi prokrastinaciou a stratégiami zvladania u muZov a Zien, ako aj zistit, ktoré
stratégie zvladania predikuju Uroven prokrastinacie. Vyskumu sa zucastnilo 252 vysokoskolskych studentov (161
Zien; Mvek=21,05, SD=1, 85). Stratégie zvladania boli sledované prostrednictvom Brief Cope, osobnostné ¢rty
prostrednictvom BFI 2. Udaje boli spracované Pearsonovym korelaénym koeficientom a linedrnou regresiou.
Zistilo sa, Ze prokrastinacia suvisela so zvladanim zameranym na rieSenie problému u Zien, ale nie u muzov.
TaktieZ facety stratégii zvladania - aktivne zvladanie, pozitivne preformulovanie, planovanie, emocionalna opora
a akceptacia boli negativne spojené s Grovriou prokrastindacie u Zien. Linedrny regresny model tiez potvrdil vztah
copingovej stratégie ,planovanie” a nizSej Urovne extroverzie ako prediktorov prokrastinacie u Zien.

Vysledky naznacuju odliSny mechanizmus prokrastindcie u muzov a Zien. Stratégie zvladania, ktoré su rozdielne
spojené s prokrastinaciou u Zien ako u muzov pristupné zmene. V kontexte vysokoskolského studia, pripravy na
povolanie a kariérového poradenstva moze tréning kompetencie planovania, pripadne manazmentu ¢asu, mézu
pbsobit ako prevencia dysfunkénej prokrastinacie

Klucové slova:
copingové stratégie, prokrastinacia, rodové rozdiely

Abstract:

Procrastination is a dysfunctional behaviour with an impact not only on academic performance but also on job
satisfaction and performance. It mainly affects the adult population and is linked to the level of autonomy.
Previous research has also shown gender differences in procrastination and the association of the trait of
introversion with procrastinating behaviour in women. The aim of this research is to examine the relationship
between procrastination and coping strategies among men and women, as well as to explore which coping
strategies predict the level of procrastination. A total of 252 undergraduate students (161 females; Mage=21.05,
SD=1, 850) participated in the study. Coping strategies were monitored through the Brief Cope, personality traits
through the BFI 2. Data were processed by Pearson's correlation coefficient and linear regression.

It was found that procrastination was associated with problem focus coping among women but not among men.
Also, facets of coping styles - active coping, positive reframing, planning, emotional support and acceptance were
negatively associated to the level of procrastination among women.

Linear regression model also confirm the relationship of the coping strategy of planning and the lower level of
extroversion as a predictors of procrastination among woman.

The results suggest a different mechanism of procrastination in men and women. Coping strategies that are
differently associated with procrastination in women than in men are susceptible to change. In the context of
higher education, career preparation, career counseling, training of planning competence can act as a prevention
against dysfunctional procrastination.

Keywords:
coping orientation, procrastination, gender differences
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KTO SA (NE)PONAHLA DO DOCHODKU? VYBRANE PREDIKTORY PLANOVANEHO VEKU
ODCHODU DO DOCHODKU

WHO IS (NOT) IN A HURRY TO RETIRE? SELECTED PREDICTORS OF PLANNED RETIREMENT
AGE

Patrik Havan, Lucia Kocisovd, Peter Halama

Ustav experimentdinej psycholdgie, SAV

Abstrakt:

Uvod: Vek odchodu do déchodku sa v stc¢asnosti postupne stava viac individualnou volbou, kedZze mnoho ludi
vyuZiva pred¢asny odchod do doéchodku alebo naopak pracu aj po dosiahnuti dochodkového veku. KedZe
planovany vek do déchodku zamestnancov ovplyviiuje persondlnu situdciu zamestnévatelov, je dblezité rozumiet
jeho faktorom. Ciefom prispevku je preskiumat aké vybrané demografické a psychologické premenné predikuju
planovany vek do déchodku.

Metodoldgia: Vyskumu sa zucastnilo 450 Slovakov a Sloveniek v preddéchodkovom veku 50 az 62 rokov (M =
54,9, SD = 3.51). Boli rekrutovani cez online panel prieskumnej agentury. Respondenti vyplnili sadu
demografickych otazok, otdzku o planovanom veku odchodu do déchodku, Skdlu konceptov déchodku, Skélu
déchodkovej anxiety a Skélu naplnenia psychologickych potrieb.

Vysledky: Neskorsi vek odchodu do déchodku planuju osoby s vy$sim vzdelanim, skGr muZi a osoby s nizsim
vekom. Z psychologickych premennych suvisi s vy$sim planovanym vekom odchodu do déchodku vyssia
dochodkova anxieta a predstava dochodku ako vyniteného prerusenia doterajsieho Zivota.

Limity: Limitom Stddie je najma meranie planovaného veku odchodu do dochodku jednou polozkou, ktora je
vyjadrenim iba jedného aspektu planu odchodu do déchodku.

Vyznam: Vysledky moézu prispiet k porozumeniu toho, aké faktory ovplyvriuji planovany vek odchodu do
déchodku, ¢o moze byt vyuzité zamestndvatelmi pri persondlnej politike.

Klticové slova:
planovany vek odchodu do déchodku, koncepty déchodku, dochodkova anxieta

Abstract:

Introduction: Currently, retirement age is becoming an individual choice as many people choose to retire early
or continue working after reaching the retirement age. It is important to understand the factors of the planned
retirement age because it could affect the human resource situation of employers. The aim of this study was to
investigate which demographic and psychological variables may predict planned retirement age.

Methodology: The sample consisted of 450 Slovak pre-retiree participants aged 50 to 62 years (M = 54.9, SD =
3.51). Participants were recruited through an online panel of the research agency. Participants answered several
demographic questions, the question about planned retirement age, The Retirement Lifestyles Questionnaire,
The Retirement Anxiety Scale, and The Basic Psychological Need Satisfaction Scale.

Results: Younger respondents with higher education and more men planned to retire later in life. Of the
psychological variables, retirement anxiety and the concept of imposed disruption positively predicted
retirement age.

Limitation: The limitation of our study lies mainly in the way the planned retirement age was measured — with
only one item.

Contribution: The results contribute to the understanding of the factors that affect planned retirement age. This
information could be used by employers in human resource management.

Keywords:
planned retirement age, concepts of retirement, retirement anxiety
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POROVNANIE PRACE SKOLSKEHO PSYCHOLOGA V PROVINCII QUEBEC (KANADA) A NA
SLOVENSKU

THE WORK COMPARISON OF THE WORK OF SCHOOL PSYCHOLOGIST IN QUEBEC (CANADA)
AND IN SLOVAKIA

Viktoria Hi¢drova
Katedra psycholdgie, Filozofickd fakulta, Univerzita Pavla Jozefa Safdrika v Kosiciach

Abstrakt:

Uvod/uG&el: Podstata prace $kolského psycholéga — psychodiagnostika a nasledne vhodne zvolena intervencia v
koordinacii s dalSimi odbornikmi ako aj s pedagogickymi zamestnancami sa v tychto dvoch krajindch zhoduje.
Rozdiely nachadzame skor v podmienkach kladenych na vzdelanie psycholdga, legislativnej Uprave jeho
zamestnavatela, mozZnostiach spoluprace, pravach a zodpovednostiach.

Projekt/metodoldgia: V prispevku porovndvame pracovnu poziciu skolského psycholéga v jednej z kanadskych
provincii a na Slovensku na zaklade osobnej skisenosti.

Vysledky: Praca psycholdga v provincii Quebec si vyzaduje vyssie vzdelanie, vedomosti a skisenosti nardbania s
psychodiagnostickymi metéddami a intervencie, ktoré sa vyznacuju malym poctom sedeni. Na Slovensku su
kladené nizsie poZiadavky na vysokoskolské vzdelanie, avSak pozornost sa sustreduje viac na $pecializaciu v danej
oblasti, déraz je viac na intervencidch a odbornost v poradenskej a psychoterapeutickej oblasti.

Limity: Prispevok porovnava len dve konkrétne legislativy (na Slovensku a v kanadskej provincii).

Désledky v praxi/vyznam: Spoznavanie roznych legislativ a ich aplikacii v praktickom Zivote méZe napomahat
obohateniu prace.

Klacové slova:
Skolsky psycholég, Slovensko, Kanada, napln prace

Abstract:

Introduction: The base of the work of school psychologist — psychological evaluation and choosing right
interventions following the evaluation together with pedagogical personnel it’s overlapping in both countries.
We can find differences within the requirements for educational background required from psychologist,
legislation terms and conditions for employment, the possibilities of cooperation, his rights and responsibilities.
Project/Methodology: We compare the work position of school psychologist in one of the Canadian provinces
and in Slovakia based on personal experience.

Results: The work of psychologist in Quebec province requires higher education, knowledge and experiences
with evaluation tools and using interventions within only a few sessions (brief therapy). In Slovakia are lower
requirements regarding university degree, however it's emphasized the major in the field of school psychology,
the accent is more on ability to provide the interventions and expertise in psychotherapy.

Limits: There are only two legislation compared (Canadian province Quebec vs. Slovakia).

Consequences for the practice/meaning: To know different systems and to compare them can move on and
enrich the work of individual as well to improve the legislation and regulations.

Keywords:
school psychologist, Slovakia, Canada, work description
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ZMYSLUPLNA PRACA A VIERA V SPRAVODLIVY SVET U PREDSTAVITELOV ROZNYCH
POVOLANI

MEANINGFUL WORK AND BELIEF IN A JUST WORLD IN REPRESENTATIVES OF VARIOUS
OCCUPATIONS

Miriama Huddkovd, Paulina Svitkovad

Ustav aplikovanej psycholdgie, Fakulta socidlnych vied a zdravotnictva, Univerzita Konstantina
Filozofa v Nitre

Abstrakt:

Hlavnym ciefom $tddie bolo zistit rozdiely v zmysluplnej préci a viere v spravodlivy svet u predstavitelov $tyroch
roznych povolani (sestra, vedecko-vyskumny pracovnik, administrativny pracovnik, pracovnik vo vyrobe). Dal3im
cielom bolo skimat vztah medzi zmysluplnou pracou a vierou v spravodlivy svet. Vyskumny stbor tvorilo 133
participantov (100 Zien, 33 muZov), a to konkrétne 34 sestier, 34 vedecko-vyskumnych pracovnikov, 33
administrativnych pracovnikov a 32 pracovnikov vo vyrobe vo veku od 19 do 66 rokov (M=38,9; SD=23,10). Na
meranie zmysluplnej prace sme poutzili slovensku verziu Work as Meaning Inventory (Steger et al., 2012). Viera v
spravodlivy svet bola merand dotaznikom Belief in a Just World Scale (Lipkus et al., 1996). Zistili sme, Ze
porovnavané povolania sa lisia v dvoch aspektoch zmysluplnej prace (vytvaranie zmyslu skrz pracu, vyssi zmysel
prace). Nezistili sme rozdiely vo viere v spravodlivy svet medzi Styrmi skimanymi povolaniami. Avsak preukazali
sme existenciu vztahu medzi zmysluplnou pracou a vierou v spravodlivy svet. V stadii diskutujeme identifikované
rozdiely medzi povolaniami, zisteny vztah medzi zmysluplnou pracou a vierou v spravodlivy svet a tiez limity
studie.

Klacové slova:
zmysluplnd préca, viera v spravodlivy svet, povolania

Abstract:

The main aim of the study was the examine the differences in meaningful work and belief in a just world in
representatives of four different occupations (nurses, researchers, administrative workers and factory workers).
Another aim was to investigate the relationship between meaningful work and belief in a just world. The research
sample consisted of 133 participants (100 women; 33 men), namely 34 nurses, 34 scientific workers, 33
administrative workers and 32 factory workers aged from 19 to 66 years old (M=38,9; SD=23,10). We used Slovak
version of Work as Meaning Inventory (Steger et al., 2012) to measure meaningful work. Belief in a just world
was measured by Belief in a Just World Scale (Lipkus et al., 1996). We found out that examined occupations differ
in two aspects of meaningful work (meaning making through work, greater good motivations). We did not find a
differences between four compared occupations in belief in a just world. However, we were able to prove that
there is relationship between meaningful work and belief in a just world. In the study we discuss identified
differences between occupations, examined relationship between meaningful work and belief in a just world and
limitations of the study.

Keywords:
meaningful work, belief in a just world, occupations
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POROZUMENIE MULTIGENERACNEJ PRACOVNE!J SILE: LiSIA SA GENERACIE V
OCAKAVANIACH O VZDELAVANI?

UNDERSTANDING THE MULTIGENERATIONAL WORKFORCE: ARE THE GENERATIONS
DIFFERENT IN THEIR EXPECTATIONS ABOUT TRAINING?

Iveta Jeleriovd, Gabriela Kravédkovad

Fakulta verejnej sprdvy, Univerzita Pavla Jozefa Safdrika v Kosiciach

Abstrakt:

V sucéasnosti z trhu prace prirodzene odchddza generdacia X a na trh prace vstupuje generacia Z. Podla generacnej
tedrie existuju diskrepancie medzi jednotlivymi skupinami v réznych oblastiach, vratane prace. Generdcia Z je
digitdlnou generaciou, pre ktoru je internet sic¢astou kazdodenného Zivota a typickou ¢rtou je sebavedomie. Ich
vztah k vzdelavaniu je pozitivny, no tradi¢né metddy vzdelavania im nevyhovuju. Cielom prispevku je zmapovat
ocCakavania tykajuce sa vzdelavania a rozvoja v pracovnej oblasti a odliSnosti medzi generaciami X, Y a Z. Zber dat
bol realizovany online s vyuzitim vlastného dotaznika mapujiceho ocakavania tykajuce sa vzdeldvania a rozvoja
zamestnancov. Vyskumna vzorka pozostdvala zo 150 respondentov, ktori boli zadeleni do demografickych kohort
generacia X (32 %), generacia Y (32 %) a generacia Z (36 %). Pre komfortny vykon prace vsetky tri generacie
zhodne povazuju za najpodstatnejsie, aby mohli ziskané poznatky, schopnosti a zruénosti uplatnit vo svojej praci.
Na zaklade analyzy boli identifikované rozdiely prevazne medzi o¢akavaniami generacii X a Z. Vzhladom na
prileZitostny vyber vzorky a relativne malu velkost vzorky vysledky stidie nemozno zovseobecriovat. Poznanie
generacnych rozdielov je pre prax délezité kvoli spravnym rozhodnutiam o personalnej politike.

Klacové slova:
generacia X, generacia Y, generacia Z, pracovisko, vzdelavanie

Abstract:

Currently, Generation X is naturally leaving the labor market and Generation Z is entering the labor market.
According to generational theory, there are disparities between groups in various areas, including work.
Generation Z is the digital generation, for whom the internet is part of everyday life and self-confidence is a
typical characteristic. Their attitude towards education is positive, but traditional methods of education do not
suit them. The aim of this paper is to survey the expectations regarding training and development in the
workplace and the differences between Generations X, Y and Z. The data collection was conducted online using
a custom questionnaire mapping expectations regarding the employee training and development. The research
sample consisted of 150 respondents, divided into the demographic cohorts Generation X (32 %), Generation Y
(32 %) and Generation Z (36 %). All three generations consistently consider it most important to be able to apply
the knowledge, skills and abilities they have acquired to their work in order to perform their jobs comfortably.
Based on the analysis, differences were identified predominantly between the expectations of Generations X and
Z. Due to the non-representative sampling and relatively small sample size, the results of the study cannot be
generalized. Knowledge of generational differences is important for practice in order to make the right decisions
about HR policy.

Keywords:
generation X, millennials, generation Z, workplace, training
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HOMO HOMINI LUPUS. NEZIADUCE PREJAVY SPRAVANIA VEREJNOSTI VOCI
PRACOVNIKOM V ZDRAVOTNICTVE V PRIEBEHU PANDEMIE COVID-19

HOMO HOMINI LUPUS. UNDESIRABLE PUBLIC BEHAVIOR TOWARD HEALTH
PROFESSIONALS DURING THE COVID-19 PANDEMIC

Bianka Karlikova, Jitka Gurrigkovd

Ustav experimentdinej psycholdgie, Centrum spolo¢enskych a psychologickych vied SAV

Abstrakt:

Pocit ohrozenia Zivota ako aj diametrdlne rozdiely v postojoch verejnosti voli preventivnym opatreniam a
zdvaznosti ochorenia COVID-19 spolo¢ne s obmedzeniami dostupnosti zdravotnej starostlivosti (Devi, 2020;
Xiong & Peng, 2020; Ghareeb et al., 2021; Elsaid et al., 2022) viedli k zvySenému vyskytu prejavov diskriminacie,
verbalnych aj fyzickych Utokov verejnosti na osoby, ktoré zdravotnu starostlivost poskytuju. Cielom tejto studie
bolo monitorovat vyskyt a typy neZiaducich prejavov spravania pacientov a ich blizkych vo¢i zdravotnikom v
priebehu pandémie COVID-19. Stbor: 379 zdravotnikov (79 % Zien, 21 % muZov) v priemernom veku 44 rokov
(SD=11,12; Min = 23, Max = 76) zo vSetkych krajov Slovenska. Metdda: statisticka deskripcia a obsahova analyza
odpovedi na otvorené otdzky. Vysledky: Stigmatizovanych alebo diskriminovanych sa kvdli svojej praci citilo 135
(38 %) opytanych respondentov, pracujucich priamo s pacientami. S nasilim sa kvoli svojej praci v zdravotnictve
stretlo 96 respondentov (25 %). Problémy alebo konflikty s rodinnymi prislusnikmi inych ako COVID-ovych
pacientov v priebehu pandémie uviedlo 204 respondentov (61 %). Zo skupiny 340 zdravotnikov, zaZilo 59 % v
priebehu pandémie konflikty s rodinnymi prislusnikmi COVID-ovych pacientov. V rdmci obsahovej analyzy boli
popisané konkrétne prejavy jednotlivych typov spravania.

KlGcové slova:
agresivita, COVID-19, diskriminacia, zdravotnici

Abstract:

The sense of threat to life and diametric differences in public attitudes toward preventive measures and the
severity of the COVID-19 disease along with limitations in the availability of medical care (Devi, 2020; Xiong &
Peng, 2020; Ghareeb et al., 2021; Elsaid et al., 2022) have led to an increased incidence of discrimination, verbal
and physical attacks by the public on health professionals. The aim of this study was to monitor the occurrence
and types of adverse behavior of patients and their relatives toward health professionals during the COVID-19
pandemic. Sample: 379 health professionals (79 % women, 21 % men) with a mean age of 44 years (SD = 11.12;
Min = 23, Max = 76) from all regions of Slovakia. Method: statistical description and content analysis of the
responses to the open questions. Results: 135 (38 %) respondents working directly with patients felt stigmatized
or discriminated because of their work. 96 respondents (25 %) encountered violence because of their work in
the health sector. Problems or conflicts with family members other than COVID-19 patients during the pandemic
were reported by 204 respondents (61 %). Of a group of 340 health professionals, 59 % had conflicts with family
members of COVID-19 patients during the pandemic. Specific manifestations of individual types of behavior were
described during content analysis.

Keywords:
aggressiveness, COVID-19, discrimination, health professionals
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DOVERA VO VEDCOV: FAKTORY OVPLYVNUJUCE VNiIMANIE VEREJNOSTI
TRUST IN SCIENTISTS: FACTORS INFLUENCING PUBLIC PERCEPTION

Michal Kentos, Mdria Durkovskd, Lucia Helddkovd

Spolocenskovedny ustav CSPV SAV v.v.i.

Abstrakt:

Dévera vo vedcov predstavuje formu instituciondlnej dovery, ktora znamena vieru v odbornost a ¢estnost fudi
pracujucich vo vedeckych inStituciach. Doterajsi vyskum potvrdil, Ze miera dovery vo vedcov sa liSi v case,
regiondlne ako aj podlieha kontextualnym faktorom. Podla Udajov Wellcome Global Monitor (2021) globalna
dovera vo vedcov v roku 2020 vzrastla pravdepodobne v désledku zvySeného vyznamu vedcov pocas pandémie.
Najvyssia Uroven dovery je v zapadnej Eurdpe, kde vedcom déveruje 59 % respondentov. Aj ked' vo vychodnej
Eurdpe dbveruje vedcom len 36 % respondentov, v porovnani s rokom 2018 ide o narast o 11 %. Doterajsie
zistenia potvrdili vplyv viacerych faktorov na déveru vo vedcov — vzdelania, interpersonalnej dovery, religiozity,
politickej ideoldgie a frekvencie uZivania internetu. Cielom $tudie bolo identifikovat prediktory dévery vo vedcov
ako aj prezentovat vysledky medzindrodného porovnania. Data pochdadzaju z projektu Eurdpska socialna sonda:
10 kolo. Reprezentativnu vzorku tvorilo 1418 respondentov zo Slovenska (771 Zien, M=54,39 rokov, SD=16,76 a
647 muZov, M=51,51rokov, SD=16,69). Vysledky potvrdili vyznam interpersondlnej dovery, konspiracnych
presvedceni, dévery v instittcie a vzdelania ako prediktorov dévery vo vedcov. Vplyv politickej orientacie, veku
a rodu nebol vyznamny. Zaroven bola zistena relativne nizka Uroven dévery vo vedcov v rdmci EU.

Klacové slova:

dovera vo vedcov, politickad orientacia, Eurépska socialna sonda

Abstract:

Trust in scientists is a form of institutional trust that implies confidence in the competence and integrity of people
working in scientific institutions. Previous research has confirmed that levels of trust in scientists vary over time,
regionally as well as being subject to contextual factors. According to Wellcome Global Monitor (2021) data,
global trust in scientists increased in 2020, likely due to the increased importance of scientists during the
pandemic. The highest level of trust is in Western Europe, where 59% of respondents trust scientists. Although
only 36% of respondents in Eastern Europe trust scientists, this is an increase of 11% compared to 2018. The
findings so far have confirmed the influence of several factors on trust in scientists - education, interpersonal
trust, religiosity, political ideology, and frequency of internet use. The aim of the study was to identify predictors
of trust in scientists as well as to present the results of an international comparison. The data come from the
European social survey Round 10. The representative sample consisted of 1418 respondents from Slovakia (771
females, M=54.39 years, SD=16.76, and 647 males, M=51.51 years, SD=16.69). The results confirmed the
importance of interpersonal trust, conspiracy beliefs, trust in institutions, and education as predictors of trust in
scientists. The effect of political orientation, age, and gender was not significant. At the same time, the level of
trust in scientists was found to be relatively low within the EU.

Keywords:
trust in scientists, political ideology, European social survey
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STYLY RIESENIA KONFLIKTOV A OSOBNOSTNE CHARAKTERISTIKY U
VYSOKOKVALIFIKOVANYCH MANAZEROK A MANAZEROV

CONFLICT RESOLUTION STYLES AND PERSONALITY CHARACTERISTICS OF HIGHLY
QUALIFIED MANAGERS

Tatiana Peth6”, Miroslava Bozogdriovd?, Ondrej Ivan?
UKatedra manazérskej psycholdgie, Presovskd univerzita v Presove
2Spolocenskovedny ustav CSPV SAV
3)HEADSCOUT, s.r.o.

Abstrakt:

Vysokokvalifikovand manaZérka a manazér zastavaju funkciu, ktora je narocna z hladiska vykonu a odbornych
zruénosti, pri€om je nutné brat do Uvahy aj socialno- psychologicky rozmer profesie.

Ciel. Cielom prispevku je komparacia vysokopostavenych manazérok a manazérov v Urovni Stylu rieSenia
konfliktov a vybranych osobnostnych charakteristik (machiavelizmu, narcizmu a psychopatie).

Metddy. Vyskumny stbor tvorilo 193 respondentov (38,9 % Zien) vo veku od 24 do 62 rokov (M= 41,86; SD=
9,42). Zber udajov prebehol administrovanim metodik vysokokvalifikovanym manazérkam a manazérom, ktory
bol sucastou komplexnej testovacej batérie. Styly riedenia konfliktov boli merané Thomas-Kilmannovym
dotaznikom na rieSenie konfliktnych situacii (Thomas, Kilmann 1974, 2007), ktory pozostava z 30 poloZiek a
osobnostné charakteristiky boli zistované Dotaznikom temne;j triady (Jones, Paulhus 2014), ktory zistuje Uroven
machiavelizmu, narcizmu a psychopatie (Cronbachova a = 0,816). Vyskumné udaje boli spracované v programe
JASP 0.14.1.0. V ramci Statistickych analyz sme poutZili deskriptivnu Statistiku a t- testy pre dva nezavislé vybery.
Vysledky. Zistili sme, Ze Zeny udavaju nizsiu mieru psychopatie. V oblasti Stylov rieSenia konfliktnych situacii muzi
dosiahli vysSie skdre v sutaZzivom style a Zeny dosiahli vyssie skére vo vyuZivani vyhybavého Stylu riesenia
konfliktnych situacii.

Zaver. Skimané psychologické konstrukty su dlhodobym zaujmom viacerych vyskumov, pricom v buducnosti by
bolo podnetné pokracovat vo vyskume zameranom na posudenie osobnostnych vlastnosti Temnej triddy na
rozsirenej vzorke vysokokvalifikovanych manazérok a manazérov a posudenie stratégii rieSenia konfliktov
manazérok a manazérov zo strany zamestnancov.

Limity. Velkost vyskumného suboru je moiné povazovat za limit prispevku, pricom pri vaéSom pocte
respondentov by bolo mozné zachytit studované javy s vy$sou statistickou presnostou.

Klacové slova:
styl rieSenia konfliktov, osobnostné charakteristiky, vysokokvalifikovand manazérka, vysokokvalifikovany
manazér

Abstract:

A highly qualified manager holds a position that is demanding in terms of performance and professional skills,
while it is also necessary to take into account the socio-psychological dimension of the profession.

Objectives. The aim of the paper is to compare highy qualified female and male managers in the level of conflict
resolution style and selected personality characteristics (machiavellianism, narcissism and psychopathy).
Methods. The research sample consisted of 193 respondents (38.9% women) aged 24 to 62 (M= 41.86; SD=9.42).
Data collection took place by administering the methodology to highly qualified managers, which was part of a
complex test battery. Conflict resolution styles were measured by the Thomas-Kilmann conflict mode instrument
(Thomas, Kilmann 1974, 2007), which consists of 30 items, and personality characteristics were assessed by the
Dark triad questionnaire (Jones, Paulhus 2014), which assesses the level of machiavellianism, narcissism, and
psychopathy. (Cronbach's a = 0.816). Research data were processed in the JASP 0.14.1.0 program. We used
descriptive statistics and t- tests for two independent samples.

Results. We found that women showed a lower level of psychopathy. In the area of conflict resolution styles,
men scored higher in the competing mode and women scored higher in the use of avoiding mode.

Conclusion. The examined psychological constructs are a long-term interest of several researches, while in the
future it would be stimulating to continue research aimed at assessing the personality traits of the Dark Triad on
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an extended sample of highly qualified managers and assessing the conflict resolution strategies of managers on
the part of employees.

Limits. The size of the research sample can be considered a limit of the contribution, while with a larger number
of respondents it would be possible to capture the studied phenomena with higher statistical accuracy.

Keywords:

conflict resolution style, personality characteristics, highly qualified female manager, highly qualified male
manager
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REGULACNA ULOHA TECHNOSTRESOROV A OSOBNOSTI V PREDIKCII ANGAZOVANOSTI A
VYHORENIA V PRACI

REGULATING ROLE OF TECHNOSTRESSORS AND PERSONALITY IN PREDICTION OF
ENGAGEMENT AND BURNOUT AT WORK

Eva Roskovd, Milica Schraggeovd, Nina Urukovicovd, Jozef Smorori

Katedra psycholdgie, Filozofickd fakulta, Univerzita Komenského v Bratislave

Abstrakt:

Cielom $tudie bolo otestovat psychometrické vlastnosti $kaly Technostres Creators Inventory (TCl) (Ragu-Nathan,
2008) medzi slovenskymi zamestnanymi respondentmi (N=257). Sekundarnym cielom bolo vychddzajic z modelu
pracovnych poZiadaviek a zdrojov (JD-R) overit vztah medzi zdrojmi technostresu (invézia, pretazenie, neistota,
neistota, zloZitost) posobiacimi ako pracovné poZiadavky, osobnostnymi charakteristikami (Big-5) a well-beingom
zamestnancov (angaZovanost, vyhorenie). Stidia ma prierezovy dizajn s vyuZitim dotaznikov a online zberu dat
(webova platforma RadCap). Exploracnda grafickd analyza (EGA) potvrdila patfaktorovd struktidru slovenskej
verzie $kaly TCl. Hierarchické regresné modelovanie ukazalo, Ze pracovna angaZzovanost bola predikovana
osobnostnymi charakteristikami (extraverzia, svedomitost). V predikcii vyhorenia zohrali vyznamnd dlohu
technostresory (techno-pretazenie, techno-invézia, techno-nebezpetnost). Technologicka neistota prispela k
angaZovanosti pozitivne. Studia prispela k teoretickej konceptualizicii technostresu poskytnutim dékazov o
technostrese ako multidimenziondlnom konstrukte a k pochopeniu dosledkov zdrojov technostresu a
osobnostnych ¢ft v pracovnom kontexte.

KlGcové slova:
technostres, angazovanost, burnout

Abstract:

Goal of the study was to test the psychometric properties of the Technostress Creators Inventory (TCl) (Ragu-
Nathan, 2008) among Slovak employed respondents (N=257), and based on the job demands—resources (JD-R)
model to verify relationship between technostress creators (invasion, overload, uncertainty, insecurity,
complexity) acting as job demands, Big- five personality characteristics, and employees’ well-being (work
engagement, burnout). Study has cross-sectional design, using questionnaires and online data collection (RadCap
web platform). Exploratory Graphic Analysis (EGA) confirmed the five-factor structure of the Slovak version of
TCl scale. Hierarchical regression modelling indicated prediction of work engagement by personality
characteristics (extraversion, conscientiousness). In burnout prediction technostressors (techno-overload,
techno-invasion, techno-insecurity) played significant role. Surprisingly, techno-uncertainty contributed to
engagement in a positive direction. The current study contributed to the theoretical conceptualization of
technostress by providing evidence for technostress as a multidimensional construct and to understanding the
consequences of technostress creators and personality traits in the work context.
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OVERENIE STABILITY POLOZIEK DOTAZNIKA TECHNOSTRESU A SUVIS TECHNOSTRESU S
OSOBNOSTNYMI FACETMI

VERIFICATION OF THE STABILITY OF THE TECHNOSTRESS QUESTIONNAIRE AND
TECHNOSTRESS IN RELATION TO PERSONALITY FACETS

Jozef Smoron, Milica Schraggeovd

Katedra psycholdgie, Filozofickd fakulta, Univerzita Komenského v Bratislave

Abstrakt:

Ciel: Jednou z negativnych stranok pouzivania technolégii je technostres. Ako relativne novy fenomén prinasa
vyskumné vyzvy. Cielom vyskumu bolo preskiimat vztah technostresorov a osobnosti, pricom sme zvolili menej
pouzivany pristup, so zameranim na facety. TieZ sme chceli overit Struktiru konstruktu technostresu, vychadzali
sme z pristupu Ragu-Nathan, et al. (2008), ktory rozlisuje 5 faktorov technostresorov — facilitatorov technostresu.
Metdda: Vyskumny subor tvorilo 257 participantov, z toho 143 Zien vo veku M = 39.25, SD = 12.18 a 114 muzZov
vo veku M = 34.64, SD = 10.71. Data boli ziskané pomocou online administrovaného dotaznika.

Zistenia: Preukazali sme vztahy medzi techno-nejasnostou a uzkostou, medzi techno-neistotou a kreativnou
predstavivostou, medzi techno-zloZitostou a intelektualnou zvedavostou, medzi techno-invaziou a depresiou.
Exploracnou grafickou analyzou sme preukdzali relativnu nezavislost faktorov technostresu, dalSie zistenia
diskutujeme.

Klacové slova:
osobnost, technostres

Abstract:

Aim: One of the negative aspects of using technology is technostress. As a relatively new phenomenon
technostress brings new research challenges. The aim of our study was to examine how technostress and
personality are interconnected. We chose less frequently used approach in personality research - the facets
analysis. We also wanted to test the structure of technostress as construct, based on Ragu-Nathan, et al. (2008)
approach that distinguishes 5 factors of technostress.

Method: Research sample consisted of 257 participants, 143 women aged M = 39.25, SD = 12.18 and 114 men
aged M =34.64, SD = 10.71. Research data were obtained by questionnaires that were administered online.
Findings: We found many relationships between techno-stressors and personality facets. Exploratory graph
analysis was used to demonstrate relative independence of technostress factors. Other findings are discussed.

Keywords:
personality, technostress
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